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Part of a series aesignea to assiet California school 
the implamentaticn of career education in K-IZ, this 
the California Plan for Career Iducatlcn^ 1978-1983* 
Chapter 1 introduces' the plant stating its purposep rationale^ 
defihitlonsr- the need fcr carter iaucation in' Calif ornia^ career 
educaticn goals and a conceptual moael of career education* In 
Chapter 2, the needs and planning objeeti¥es identifiea in the state 
plan are fcqn* to be valiaated 'through legisl^ticn, public hiatings, 
and correspondence;* Chapter 3 outlines the rcle and responsibilities 
cf the State Department of Eaucation while Chapter U delineates the 
of professional assistance and planning steps the offices of 
superintendents of schools may want to address* In Chapter 5 



.types 
county 



for 



are contained the illustrative planndng and iiplementation steps 
local educational agencies* The focus of Chapter 6 is statewide 
iipleientation of the plan so that career education goals can ,be 
translated into program goals, objectives, and stiategies- The 
a^ppendixes cover the following topics: (1) prior Activities and" 
accomplishments of the State Department; (2) recently fundea career 
educaticn picgrams; (3) samples cf policy stitements and neeas 
assessient initrumentsj l^) supportive concepts fcr career eaucation 
goals; fS) translation of car€€r eancation ^oals Into learner 
cbjeGtives by age; and (6) evaluation of the plants implementation* 
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Foreword 



The children^ youths ^ and adults^.crf California deserve the best edunatlon 
that can be provided., A process ^^^igned to keep education current with stu-- 
dent needs is career education. Since 1971* when I created the California 
Career Education Task Force , the Department of Education has worked closely 
with pilot: snhool dlsLrlcts to model " elements of this comprehensive educa-- 
tional process. ' ^ 

Much has been learned about career education in the, intervening six years 
of modeling^ demonstration^ and development. It is now time to draw together 
what is known about the process and its application throughout the state. and to 
map the future of this comprehensive Approach to education* 

The Ca Mrornia Plan for Career Education^ 1978—1983 , suggests a direction 
and gives giidance to school district personnel ^ college and university staff 
memberSj anp persons in the community as- they seek to help children^ youthss 
and adults apply learning to career planning, career preparation^ and careers 
in the world of work. 
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Preface 



U 1983 i^ proposes a fundamental 



' The California Plan for Career Education, 
rastructarlng of career education in the state. 

The plan Is designed to (1) iucorrMDrate and articulate career education - 
goals at all levels of education and among all support organizations and agen- 
rip^: (?) incornorate and utni^e rommunify organisations and agencies in the 
Implementation of career education; and (3). commutticate and. disseminace infor- 
mation on effective career education practices and products. , 

The predominant purpose of the plan is to draw on modeling efforts of the 
past six years to promote broad Implementation of instruction and guidance pro- 
cesses so that Individuals car achieve the eight career education goals . identi- 
flad in the plan. ' 
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• Chapter 1 

Introduction to the Plan 

The goal of public education^ Is to enable each individual to attain opti- 
mum self-fulf iilment artd acquire the knowledge and skills necessary to deal 
with rapid change in ^erican society. Americdn education has not been com- 
pletely responsive to meeting the goal of education * making reforms imperative. 

Cnr^f^r pdurAtrinn rnprf^ppfif n mrnn-^ of rninprlv f n?^ nmo of thv Inadequacies of 
current educational practice* 

The Ca lifornia Plarf for Career Educatio n , 1978--1983 , outlines a systematic 
approach for meeting the inadequacies of education. The plan calls for exten- 
sive cooperation and coordination of effort among school 'dlstrlctB, offices of 
county super intendentg of schools, conmiunlty colleges, four-year colleges and 
universities J and the State Department of Education. Also involved In the 
effort arc community organizationij and agunciea winch pxovLafc* euuiUiliujui i nuir- 
port and services. 

h direction for education in California has been set by the 'Pupil Profi- 
ciency Law (Assembly Bill 3408) ^ the California School' Improvement Program 
(Assembly Bill 65); the California Master Plan .for Special Education (Assembly 
Bill 1250); and the Career Education Incentive Act (Public Law 95-207), The 
career education process, as infused into instructional and guidancc^yj>rograms , 
at all levels of formal education, is an essential ingredient If the intent of 
this legislation is to be realized. 

PurpDSe of ^the Plan . ^ 

The purpose of the plan for career education is to extend and Improve 
career education efforts throughout the state so that the career development 
potential of each Individual can be better achieved. 

Rationale for the Plan 

^ . After six years of modeling by school districts, schools, individual teach- 
ers ^ and counsjelorss this plan addtesses the need for implementation of career 
development processes in educational programs throughout the state/' 

The plan in addressed to three specific methods of achieving its purpose I 

1. To incorporate and articulate careet education goals at all levels of 
education and among all support organizations and agencies 

2. To , incorporate and utilize^ comiunlty organizations and agencies in the 
implementation of career education . - 

3. To communicate and^ dissetnlnate effective career education practices 
and products ' . ^ 

Definitions ^ ' r ^ 

Career — an individual's total. life experience 

Career education— a comprehensive lifelong educational process which en= 
courages and enables all individuals at all levels of their development to 
make appropriate personal .applications of learning to prepare for and achieve 
a satisfying career and life-style 



Why Career Education? 



Many goals have been stated for public education* Central to all of them 
over the pait half-century has Been the importance of providing ppportunities 
for cuch individual to attain optimum self --direction and self--fulf illment, 
liiijjlied is the need for each individual to acquire and use the knowledge and 
skills necessary to function effectively and efficiently in a compleKi rapidly 
changing ^erjcan society* 

Attesting to social needs for having greater attention given to the career, 
eduoatlon process in California education are unemployaient, increased leisure 
timo, technnloRlcnl oppllrnfinnn grndunlly Bhiftinp, jobs froni production to 
aervlces, and divorce and crime rates. Other contributing factors . Include 
poor school attendance; a tendency to drop out of formal education with no 
employment-applicable aklli; job dissatlBf action because of absence of career 
observation, exploratiori, and handB-on eKperlcnces in the world of work during 
formative yeara; and the growing tendency of postBecondary students to prepare 
for professions which may not be able to absorb the students. 

The career education process and career education goals aosume additional 
Importance from the following premises i 

• Students are .motivated to learn more in school if they understand the 
relationships between what they are learning and what they ^111 do In..^ 
their, careers. 

Basic academic skills , a personally meaningful set of values > and good 
work Kabits ^re adaptability tools needed by all persons^ who work In 
today's rapidly changing society, 

• Career development ,* as part of human development, begins In the pre- 
school years and contlnuee throughout life, ^ 

• Relationships bfetween .education and career are more meaningful to stu-- 
dents when Infused Into all subject matter, ^ - ' ' 
The understanding and acceptance of self are Important throughout llle 
and relate directly to career nppirations, , 

• A specifier occupational choice represents only one of the cho jces In- 
volved career development . 

• Career declflon makings job seeking , and employment skills can^e' 
learned and practiced by most: individuals to enhance career development, 

« The interrelated processes of career planning i career preparation, and 
career decle^lon making may be repeated /by rnqst individuals throughout 
their lives. ^ ' ^ 

• Opportunity for full career development must be ensured by the elimina- 
tion of discrimination, occupational bias, and stereotyping. 

^ • One*s style of living is significantly Influenced by one's work, 

• A relationship eKists between commitment to education a^d* woric and k 
availability and utilization of leisure tlme\ 

• Social expectations Influence the nature and Iptructure of work, 

\ 

Need for Career Education in California 

Career education has the pctential of affecting approximately" 21. & million 
people in . Calif ornlas the nation's^ mort pdpulous state. The following statistics 
of far evidence of need: ^ 

• The state labor fqrce is 10,14fhOOO, with 834,fl00 imemployed (8,4 per- 
- dfent unemploymerit rate), as of October, 1977. * 

1 Sources California State Depar4:mant of Employment Development^ Employment 
Data and Research plvlslon, Sacramento , 1978* * ^ . 



Mora thkm 400,000 youths ijtader aga twenty-four ^r* une^loyedi that 18, 
^ppioK^totsly OMrhalf the total number of pet sons unemployed In Cali-^ 
forala.^ 

In a needs assessment study of the state's 404,620 employers, a survey 
of a stratif ied random sample of .5,000 emp^loyers Tsvaaled strong pref- 
erence for^^loyees possessing traits acquired through the career edu- 
catlan process. Some of the factors, in rank order of preference, are 
(1) work attitude/motivation I (2) personablenessi (3) work history; 
(4) comunicatlon *skills| (5) appearancei (6) general education* and 
so 0Q^ 3 

Bie niraber of women participating in the labor market increased from 
,3s793*0M (40.4 percent of the total labor force) in 1975 to 4,218,000 
(41*6 percent of the total labor force) in 1976*^ 

A 1973 student guidance needs survey of more than 55,000 students and 
1|200 adults ranging In age from twelve on up revealed a definite need 
for career education components in approximately 90 percent of the 
Bctiools surveyed, 5 

Since 1970 the number of ninth grade California students falling to 
graduate from high school- has Increased 43 percent (see Table 1). ^ 

^ TABLE 1 

Attrition Rates in California Public Schools, 1970^-1977 



Year 



1970 
1971 
1972 
1973 



1975 
1976 
1977 



' Enrollment 
in grade twelve 



278,452 
279,046 
288,319 
283,157 
i86,095 
289,293 
2S8,319 
288,117 



Enrollment in 
grade nine 



316,761 
326,803 
337,640 
339,470 
349,900 
359,227 
356,537 
364,701 



(in 1966) 
(in 1967) 
(in 1968) 
(in"l969) 
(In. 1970) 
(in 1971) 
(in 1972) 
(in 1973) 



Percent decrease 
in four years , 



12 
15 
15 
17 
18 
20 
19 

zr 



\ 



Source: , "Attrition Ra^tes in California Public Schools." Sacramento: Call- , 
fornla State Department of Education, Pupil Personnel Services, 1976.' 
Sou^de: California State Department of EducatUon, Bureau of \School Apportlon- 
nents and Reports, Sacramento, 1978. 



^^ssembly Bill 1398, enacted by the California Jjegislature, 1977, 

SCharlea Abrams , A Survey of Cy.if ornia Eroloyera^ . poleta: Human Factors 
B«search, Inc., July, 1977. ^ , 

4souree; California State. Department of Employment Developinent, Employment 
Data and Research Divlafon, Sacramento, 1978. 



5>*Needs Assessment." Sacramento; California State Department of Education 
Guidance and Counseling Task Force, 1972. \ 



/ 



^rv*"?? -v .-'-4 ■■■■ I \ 



The Siigyty p£ Basic Skills i Grade 12. a teat glvgnjs^srt of the 
\ CAl^StiTfdm Msmmmm^^ Prog^Mit was admlnlitered to all California stu- 
;^ \dents in gra4e ^elve in ^1976*77. Equating studies of the result^ of 

f {he test administered indicated that, in eomparlson with the 1970 

national noras of the Sequeptlal Tests of Educational ProEress (STEP) ,p 
the scores for the grade ^elve. studentB were at the 36th percentile in 
readi^l at the 28th percentile In written expression | and at the 43rd 
■ percentile in uthettatice . / 

• Approximately 70 percent of the entering first-year students at the 
■■' University of California (repreeentlng the top 12 percent of their high 

school classes) taking the Colla|e Entrance Examination Board's English 
Aahlevement Test failed to receive scores high enough to waive remedial ' 
English courses* 7 

. • The RISE Comlsalons established by Wilson Riles , Superintendent of 

Public Instructions to analygm the problems of Intermediate and secon* 
dary education and to recoprtend solutions , proposed a baalc restructur- 
i ^Ing of Intermedlata and secondary education; Of the 26 recommendatlona ^ 

advanced, morl than half were related to the goal and objectives of 
career education ,° / I 

' * In May, 1978, thr^i statewide public hearings on career education solic- 

ited written anS^^verbal testimony on the California Flan for Career 
Education f rom^ representatlvei of builneis, Industryp labor, education 
and government* Statements from more than 180 persons revealed the 
priorities ^or the fdate plan i 9 - ^ 

1, Articulation of career education efforts, among locals regionalj 
and state educational agencies 

2, ciarifleation of processes for changing existing instructional 
and guidance programs to Include career 'education goals 

^ 3, Deveiopment of comprehensive operational plans which stress 

Inservice and preservlce training for teachers , counselors, 
and admlnlstratore \ , 

4/ Utilization of existing exemplary practices and products 
5. Coordination in the use of coimaunity resources 

\ ^ General Learner Goal i " 

The overall goal of career education for students is to develop and sustain 
the sWlls and attitudes needed to assess^ select, prepare for, and pursue a satls^ 
fylng career and life-style. 

^ ' S student Achievement in California Schools i .1976-77 A^inual Report . Sacra- 

mento: California State , Department of Educatlonp 1978, p. 159. 

7informatlon provided by the Office of /Academic Services to Schools and 
- Students, Univ^sity of California, Berkelev4 1978. 

SrK e Reports Report of . the California COTMlsslon for Reform of Inter- 

medlate^d Secondary Education , Sacramental California State Department of . 
Iducatlons '1?7S. 

^ 9Ragene Farris, " A Sugary Report: Public Hearings on tha California State 
'/ Plan ," A report compiled by the chairperson of the public hearings. 
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Career Education Goals ^\ 

^The carMr education process encompasses eight career education goals for 
rs (children^ youths, and adults). These goals provide a foundation for 
r^rlenttng curricula, instructional activities, guidance services, and comun- 
^Ity InvolveMnti , ^ 

1, Basic Skills t Develop the basic skills of reading writing, computation, 
spaaklngp and listening which are essential to .successful preparation for 
and appiicatlon to a constructive and aatlsfyJng career* 

2t SelfrAwaraness , Acquire positive attitudes toward self and others, a 
ssnsr of ^aif -worth, and the motivation to accomplish personal goals* 

3. Attitude Development . Develop positive attitudes toward learning, workj 
laisurep and Individual ^nd cultural differences. 

4. Educational Awarenesa . Recognise that all educational eKperiences are^ 
Integr^lied with total career development and preparation. 

5. Carear Awareness and Exploration ^ Develop an early and continuing 
awareness of career options aud opportunities at^ explore them in rela- 
tion to maturing personal vsl^ies. Interests, and aptitudes. 

6. Caraar Planning and Decisipn Making . Engage in a career development 
process designed to increase knowledge of self, work, leisure, and society 
and apply this knowledge in making wise decisions along the career devel- 
opment continuum. ^ ' 

7. Career Preparations . Develop competencies needed for progression or 
entry Into the next educational or occupational l^ve^, 

g. Consumer and Economic Awareness . Understand the contribution of work to 
the economic system and acquire the consumer competencies needed to make, 
wise decisions in the use of individual resources. 

Coneeptual Model of Career Education 

Career education Is a "comprehensive ^ lifelbng educational process, , . ." 
Thus, it Is not ah educational program, such as vocational education or early 
childhood education. The conceptualization qf the career education process 
contained in Figure 1 depicts career education as focusing on the needs of 
learners. ' 
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CAREER EDUCATION 




Fig. 1. Preparing individupls for a satisfying eareir and life-s^U 
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chapter 2 

Validation of Needs and Planning Objectiyes 

A dovintlais nu^et of statistics and several legislative mandates have 
svalidated the need for educators p adminiatratorSs counselors * and the cOBmunlty 
fe provide for thft career development of all learners in a sequential and artic^' 
ulated Wmier. The statistics Illustrating employment trends, student attrition 
rates In the public schools, and low student achievement provided the basis for 
two legislative mandates for educational reform in California since 1975; that is 
the Eef om of Intermediate and Secondary Education (RISE) and the School Improve- 
ment Program (Assembly Bill 65), Both plans for reform specifically Include 
career education in recommendations for restructuring public education* 

A third legislative mandate effecting public education (the Pupil Profi- 
ciency Act, 1976) emphasises two career educatipn goAls, basic skills and career 
preparation* The legislation, aimed at setting minimum competencies for, gradua- 
tion, addresses the falling levels of proficiency of high school graduates and 
the Increasing concern of business, industry, labor, the professions, govermnent, 
and the military as to inadequately prepared employees. " 

The California Master Plan for Special Education (Assembly BUI 1250) also 
suppor tff ^objectives contained In the California Plan for C hreer Education,, As 
a result of this legislation, all teachers licensed after July 1$ 197ft, must 
receive training In the needs of individuals with exceptional' needs and the 
methods of\roviding educational opportunities for those Individuals* The 
legislation^peciflcally mandates developing provisions for individualized 
career and vocational developmenCi 

In addition to major legislatlpn, the needs and planning objectiyes iden- ^ 
tlf led in the California Plan for Career Education have been validated by three ^ 
statewide public hearings and ex tensive correspondence to the State pepartinent 
of Education's Career Education Unit. The following chart illustrates the needs 
for career education implementation and corresponding supportive objectives for 
three levels of education In California i the State Department of Education,^ 
offices of county superintendents of schools, and schools and school districts. 



ERIC . \ ^ 



ValidaHan of Nmda and Obj&aHvee 



What le 



1, liolated paraer edu-- 
cation afforts exist 
without the official 
support or acknowledge' 
ment of educational 
leaders and policy 
makers . 



Wiat should be I 
Career education ne^ 



Develpp leaderships 
comni tmen t $ and coordi- 
nation for career edu- 
cation efforts 



2. Limited articulation 
and coordination exist In 
education to relate the 
goals of educational pro- 
gr^s to the goals of 
career education. 



Coordinate states re-- 
gional, and local ef- 
forts to Implement 
career education in 
Instructional and ^uld= 
ance svstemSs 



3* Mcist offices of 
county superintendents of 
schools do not have re= 
glonal plans for career 
^education that gi^e lead» 
ershlp direction to^ 
local eduiatlonal agen- 
cies within their service 
areas. Nor have approxi^ 
mately 95 percent of the 
school distrlo^ts in Cali- 
fornia developed or Im- 
plemented a comprehensive 
approach for career edu- 
cation from kindergarten 
through adult school. 



Develop and coordinate 
Gbmprahensive regional 
ind local plans for 
career education to 
meet the career devel- 
opmeftt needs of all 
learners . 



Validation of needs 



Statewide public hearings 
State plan correspondence 
Assembly Bill -65 (School 
In^rovemant Program) 



Statewide public hearings 

State plan correspondencfei 

Assembly Bill 65 

Assembly Bill 3408 (pupil \ 
proficiency law) 

RISE* (Reform of Intermedi- 
ate and Sacondary Educa- 
tion) 

Assembly Bill 1250 (Cali- 
fornia Master Plan for 
Special Education) 

Statewide public hearing 
State plan correspondence 
Needs aspessment from 

coiaisyillng and guidance 

taslj |orce 
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Objactivasi State level 



To encburages pro-- 
motes and advocate copp^ 
aratlve plaiming a^ng 
the State Department of 
Iducatlon and public a|id 
private achoQlSp insti- 
tutions of ^higher edu- 
cation, and pub lie and * 
private support agencies 
and organlEationa to 
imtegrate career educa- 
tion goals Into all in-- 
structioaal and guidance 
programs 

2^ To Include career 
education goila at appro- 
priate levels in curricu- 
la fraaieworkB and cur-- 
jriculimi mater ials and 
instructional and guid- 
ance programs ' 



3, To foster the devel- 
opment dnd implementation 
of coiaprehenslve opera-^ 
tlonai career education 
plans at the ^ local and 
ragipnal levels with 
reference to : . 



/ 

Nkeds assessment 
Staff development 
Inatructional strate- 
gies 

CoiLnseling and guidance 
Cosbunlty reSGurces and 

^terlals 
EvalViation 
Fulling 

Ellmltiatlon of bl^r and 
stereo typing because 



of ai 
handicap 



sex I race, or 



~ —7 

Suggested Object Ives i 
County level 



1*1 To provide as'als- 
tance to schools and 
school districts in ob- 
tainlrfg leadership com- 
mitment to Infuse career 
education goals into 
eKlitlng subj ect-aatter 
and guidance frameworks 
and guidelines ' ' 



Suggested Objectivei 
Local level 



1,1 To obtain leaderKhlp 
cocfflflittkients from local 
leaders and policy makers 
for infusing career edu^ 
cation goals into instruc- 
tional and guidance pro-r 
fraffis 



2*1 To infuse career 
education go^7?; In re " 
glonal and aonnty h*- 
structional i^nd guida^^^^a 
p rpgrams $ ser^d^cr? s j, m^d 
courses of study 



2.. X * nf use career adu-- 
ciir::o^: ^^aals into instruc* 
t UmAl iind guidance pro- 
«r^3.M Cklndergarten 
through adult school) 



3,1 To develop a regldnal 
plan for career e^^lucation 
to provide professional 
assistance to sc^ols^ 
school dlstrictB, &»d 
organisations 



3*1 To develop and imple-- 
ment a comprehenslvf^ls'- 
trict plan. for career 
education irtilch contains 
the ^following eleaents: 

Heads assessment 

Staff development 

Instructional strategies 

Counsel li^ and guidance 

"Conminlty resourced aad 
■aterlals 

Evaluation 

Funding 1 

Elimination of bias and 
stereotyping because 
of age, seXj raceg or 



handicap 



mU^ion of N&ede md ObdmoHvee (ConHnu&d) 




4. Liffilted artleufttion 
of earsaif 'aducatlon ef- 
forts e^i^ts bamaen 
slemantary and aaeondary 
schools and ins tltutione 
of highar laarning. 



5.S Most pfesarviee pro- 
gr^s at collages and 
univarsltiaa in Califor- 
nia do not Includa prep- 
aration for meeting thp 
c ^ar awaretoesa and de- 
velop ant needs of all 
learners, with emphasis 
on the needs uf special 
populations (a * g # * the 
handleappedi the disad- 
vantaged , the gifted and 
talentadt and minorities) . 
6. The public and pri- 
vate achoois. Institu- 
tions of higher educa- 
tion, and publle and pri- 
vate support agencies are 
f ailing to. coordinate 
effectively their resour- 
ces and services to move 
coopers tlv*aly toward com- 
mon goals I causing dupll- 
catUon or the lack of a 
career aducation process. 



What should bei 
Career education need 



Articulate and coordi* 
iiate career, education 
efforts at all, educa- 
tional levels , 



Develop preserVice and 
inservice career educa- 
tion programs designed 
to assist all teachers, 
counselors, and adminis- 
trators in meeting the 
needs of all student rf, 
with emphasis on the 
needs of special popula- 
tions (e.g*, the handi- 
capped, *the dleadvan-" 
taged, the' gifted and 
talented, and minorities), 
Expand and coordinate 
the use of comunity re- 
sources to foster the . 
career development of 
individuals . 



Validation of needs 



Statewide public hearirigs 
State plan correspondence 



Statewide public hearings 
Assembly Bill 1250 



Assembly Bill .65 
public hearings 
State plan correspondence^ 
Aesambly Bill 3408 
Reform of Intarmedlate 
and Secondary Educatlpn 
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Objectives; State level, 



4# To promots a coneer- 
ted effort to coprdlnata 
and aMlQUlate a ^cos^re-- 
henaiye career education 
effort aiBOng all educa- 
tional levels 



^. To foster the plan-- 
nlng and ImplamentatlQn 
of college and .unlvaralty 
preiervlce and Ineervlce 
programs designed to meet 
the career development 
neadii of all learners , 
with emphasla on the 
needs of gpetflal popula-^ 
tlons (e.g., the handi- 
capped, the dlsadvan- ' 
taged, the gifted and 
talented » and minorities) 
6 . To encourage the in^ 
volvement of th^ ;^ocal 
private and publlc^sec- 
tors In the ^task of pro- 
viding career edupa^^n \ 
for all students ■ 



Suggested Objectives i 
County level 



4.1 To assist and par- 
ticipate ^articulation 
efforts all levels 

of education (preschool, 
alementary , secondary , 
and* postsecondary) 



5.1 To foster the plan- 
ning and implamentation 
of preiervlce and inser- 
vlce programs designed 
to meet the career de- 
velopment needa of all 
learners p with emphasis 
on the needs of special 
populations (e.g. , the 
handicapped^ the dlsad- 
yahtagei, the gifted and 
talented^ and minori- 
ties) 

6.1 To identify p In co- 
operation with business p 
Indus try, and labor 
groups p /the kinds of 
Bupport services avail- ^ 
able to meet the career 
development needs of ^ 
learners, 

6.2 *To collect and dls- 
settinate^ occupational 
needs data from* busi- 
ness , industry p labors 
the prof easiotis , govern- 
ment , and the mlll'tary 
for development of 
career education activi- 
ties 



Suggested Objectives I 
Local level 



4.1 To participate in 
articulation efforts 
among all levels of edu- 
cation (preschool, ele- 
mentary , secondary and 
pdatsecondary) i with 
emphasla on tranaltion 
between levels 
5il To develop a collegs 
and university preservlw 
and Inservlca career adu^ 
cation program designed 
to meet the career devel^ 
opment needs of all 
learnersi with emphasis 
on special populations 
(e^g.p the handicapped p 
the disadvantaged', the ' 
gifted and. talented, and * 
minorities) 

6.1 To develop a coordi- 
nated system for utiliz- 
Ing community reeourcep 



Validation of NB^ds and Ohjeai'^BB (Coniinmd) 



"-What is 



7* The piAllc and pri- 
vate schools » Inatltu- 
tions of higher educa- 
tion^ and public and pri-- 
vat€ support: agencies are 
falling to eoordlnate ef- 
fectively their resources 
and se^lces to move co- 
operatively toirard coimon 
goalSp causing dupllca- ^ 
tlon or tlie lack of a 
earear education proeess. 



8* Little coordination 
of effort exists to gain 
legislative support for 
career education, 

9. Not enoughs is known ^ 

1 " ■ _ 

about the extent of local 
involvement in the careyr 
aducation process. 



What should bei 
Career education need 



Expand" and coordinate the 
use of comnunlty resour- 
ce% to foster the career 
development of individ- 
uals • 



10, Evaluation data are 
not available to determine 
the Impact of career edu- 
cation In California, 



11, ^o comprehensive sys- 
tem exists for eff active 
dissemination of career 
aducation practices and 
products. 



Provide supplemehtal 
funding through legisla- 
tion for compfTihenslve 
career education planning 
and implementation, 
Evaliwte the extent of 
career education and its 
impact on children » 
youths p and adults # 



Eval«te the li^act of 
career education on chil^ 
dren, youths s and adults i 



Improve and provide dis- 
semination of career 
education processes and 
resources , 



Validation of needs 



Assembly Bill 65 
Public hearings ^ 
State pXm correspondence 
Assenfcly Bill 3408 
Reform of Intermediate 
and Secondary Education 



Statewide public hearings 
State plan correspondence 



Public hear J 
Elementary * and Secondary 

Education Act, Title 
IV-C 



Public hearings 
Elementary and Secondary 

Education Act* Title 

IV-C 



Statewide public hearings 
State plan correspondence 

from career education 

practitioners 
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Objectives I State level 



7. To ^tiind and expand 
the grass roots use of 
eooomnlty resoufQes ^ ^ 
(people facilities, pro- 
griuns, matarlals) to mo-, 
tlvate^ youths to l^rove 
basic skills, explore 
work op'tions, and expand 
opportunities 



8. To obtain legislative 
support for relating all 
education programs to the 
career education procesi 
9m To develop methods 
and materials for nccosE^ 
ing the extent of local 
involvement in the career 
education procees 



10 p To collect and dis-- 
, semlnate evaluative' data 
that demonstrate the 
effects of career educa-* 
tlon on learners 



11. To restabllsh a com^ 
presenaive^ disiemlnatlon 
system to pr^mte^the use 
of career education prac- 
.ticas And products 



Suggeated ^3 eqt^ea ; 
County level 



7*i To identify available 
career education resour- 
ces and materials for lo- 
cal schools and school 
districts 

7.2 To review career edii- 
cation resources for cri- 
teria of bias and stereo- 
typing related to age, 
seXt races or handicap i 
for appropriations for 
special populations;^ for 
clarity; and ^ur a vari- 
ety of needs in local 
educational agencies 
8.1 To communicate to 
legislatora the purposes 
and needs for career edu- 
cation 

9.1 To assist in an 
assessment of the extent 
to which career education 
activities are provided 
at the local level 

9.2 To assess the extent 
to which 'personnel in 
offices of county super- 
intendents of schools , 
participate in cateer 
education activities^ 
10,1 Jo conduct regional 
evaluations of studies to 
determine the impact of 
carper educatloEf activi- 
st ies designed for learn- 
ers as to meeting their 
career development needs, 
11.1 To expand and im- 
prbve existing regional 
dlsse^inatldn systems for 
the schools and the com- 
munity 



Suggested Objectives 1 
Local level 



7.1 To Identify and uti- 
lize conmiunity resources 
effectively and effi- . 
ciently 



8.1 To conmunlcate to lo- 
cal legislators the pur- 
poses and needs for career 
education . 
9.1 To determine the ex- 
tent of Inr^l Involvement 
in and the need for career 
education 



10.1 To determine the ef^^ 
f ectlveness of existing 
career education' activi- 
ties in meeting the career 
development needs of all 
learners ' ^ 

11.1 To expand and Improve 
local career education re- 
source dlssemlhatlon sys- 
tems ' 
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n# ObfiUengii A Call for Cooperative Aetlon 
Pufp^s* of th#-Platt 

Biitiofial# f or the Plan - 

Why CanM Eduaation? 
Haad fovCavsM EduaMtlon in California 
g^s^ra^. Laaraar Qaal ^ ^ 
Cataar^tiuaatlon Goals 

Modal of Caraar Education 



Validation of .Naads and PlMning Objaetivea 



jSela md RagpongibiUtias of the State Dapartiaent eg Edueatloa| 



\ 



ihort-* aad IfOn^Ta™ 



lOi^o^oration and artie- 
Illation ©f earaar' aduaa- 
tion goals at all lavalj 
of adueatipn and among ^ 
all support organisa- 
tion and agancies 

• Coordinating career 
adueatlon efforts > - 
asiong interested pub- 

^ lie and private agen- 
ciea 

« Infysing oaraer aduea^ 
tion into the ^rn&rnmn 
of the iStata Depart- 
ment of EduMtlon 

• Fostartng ptogram 
planning, md develop- 
oant at the loealp 

* tomtft and regional 
lav^f 

• Proaotinb a s^onaartad 
effort to coordinata 
and artiaulata a con- 
prahMsiya, earaer adu^ 
iation effort through 
all Aduaatloaal levels 

^ Paataring the planning 
and Isplasentation of 
praaarUlM and Jjaser* 
^cm trAlnlns prograaa 
at aollasas ^d mi- 
varsltlas 



Short- and Long-Term 
Planning 



Inco^oratlon and utili'- 
Eation of comimity or- ^ 
ganlzatlona and agfenciaa 
in the implementation of 
career education 

• Providing leadership 
in spimuiating cooper- 
ative efforts to 
broaden the InpleiQenT^ 
tation of career edu- 
ce tlM statewide 

• Enlisting legislative 
aupport for cftFfl^r 
education 



J 



Coimunication and disaa^ 
inatio>\\of effective car 
rear edueatioti. practices 
and products / 



isthblishing a^^oi^re- 
hansive information dis- 
s^oination sifstem 

Establishing a data col- 
lectibri and reporting 
systam to asseaa tha^ ' 
itatus of career educa- 
tion aod to report find- 
ings 



Short-t and l^ng*Tem 
Plaiming 



^dalinas f or Offices of Cuimty iiyarintandants of Schaola 



Giiidsllaaa for Lacall^lwntation [ 



| stata^da laplaaantatiro 




Chapfar 3 , ; 

Role an<d Rfsponsibilitids of tho State Deparfment 
° " of Eduqgtion ' ' 

* m * 

* - - ' ^ ' m ' . 

' » The rolf of ^he State Departmati^ ot* Bdueatlon in the Calif oynla Plan for " * 
Carasr IduoatlQtt 1^ to e^tand and ImprQva^thff career edueatlan proeesi thrQUgh- . . 
out ths state mo that the career develQpment of all J^ntflvlduals eatt ba Battar . 
adilavad. In Its roka tha^Dapartttint'lS rrtponslbla for (1) Incorporating and 
articulating caraar adulation goals. at all levels of education and amDng all, 
support aganctas and organizations i (2) incorporating aixd using community 
organizations and agenctes In implementing career education | and (3) comaunlcat-- 
Ing and dlssamlnatlng ei)!eQtiva caraar educatior\ practices and products* » - ^ 

Rscoatandtd policy stataTOnta supporting the thrusts of 'car|er aducation ara 
as follows: ! / / - - V ^ . " , ' 

,1* All instruction and, guidance systems provided TOder tha authdrlty 

of tha Education Code shall include strategies for helping All 7 
• students relate lns*tTuqtion and guidance tb career applications . 
throughout their educational axperlahce* * 

2, The California State Department of Educatldn shall provide lea^er^. 
ship In assisting local educational 'agencies to adopts plan for, 
implement, and evaluate cateer education*' This, J.eadershlpi will ' , , 
Include assistance in but will not be 11ml !d to: 

a. Staff development ' ^ ^ - - 

b, DGvelopment of an information dissemination syetem ^ . ' 
c* Incorporation of the concepts of" career education in all 

early childhood through grade twelve currlciUum frameworks 
— and other educational delivery systems ^ ^ / , 

d, : Acqujsition of resources to Implemant' *tha California Plan 

for Career Education at the state and local levels. . /. . 

,e. Use of community resources In instruction , guidance, and ^ 

. administration ^ ^ . 

4*- Evaluation , ^ ^ 

. . g. Elimination of bias and stereo typing becaiSse of age, sex^ 

,g race, or handicap In all career education processes and 

# ; materials J - 

^ ImoTpqrating md Artiaulating Career Eduaation Goate at All Lemte of.Eduaafion^^ 
md ^^ng Alt Sipport OrgmiBations and Ag&n&Cee ^ ' ^ ■ 

The Infusion. of career development goals and concepts Into the curriculw 
and tha training and retraining of personnel have When the two mln strattfgilis''' ^. ^ 
to li^lamtinLt careM education In the sta^a« These two career aducation ^strate*^ 
s gies have been aided by consultant services and publications devaloped by the . 
State Department of Education and the modeling ef fortes of local educatiorial agencies. 
Yet It is estimated that only S percent of the 1,042 elementary, wlfled, a^ ^ ^ 
high sahool districts have develdped a coaprahans Iva career e^ucatloh process « ^ i 
Ideally, every district should have a comprehenslva approach In raori#ntlng 
education to bring tha relevance uf career applications into the e4ucat3.ona£ , , 
process for learners in kindergarten through adult school* \ ' 
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In addition to a local comprehensive career education approach, articulated 

-"d i^lap"*ng flmnng all levels of e'l'icatlon will encourage statewide 
implementation of the career education concept. Articulation must focus on 
coordinated efftirts among elementary and secondary achool districts and post- 
secondary institutions, including the colleges and universities which tram 
teachers, counselors, and education administrators. 

The combined one and five-year planning chart contained In this section 
describes what is, what should be, what objectives are proposed, and wha. 
activities and time lines are suigested for the task of (1) incorporating 
the goals for career development Into the educational efforts of agencies 
and institutions In the public and private sectors; and (2) articulating 
ithose goals , , 

When put into effact, the objectlveB. and activities are expectad to Produce 
a more coordlmated, efflciant use of school and community resources in the 
career and life of planning, preparation, and ihaintenance functions inherent 
in the goal of career development* 



Inaorporating and Avtiaulating Goals 



What is 



1, -Various levels of edu- 
cation and other public and 
private agencies are not 
effectively coordinating 
resources and services and 
moving cooperatively towar^l 
common goals * raaulting in 
duplication or the lack of 
a career education process. 



What should be 



Because the career develop-- 
ment needs of individuals 
cannot be met by education 
alone* cooperative and coor- 
dinated efforts should be 
made at all levels of edu^ 
cation and by all support 
agencies from business , 
industry 5 labor I and gov=^ 
ernTnent sp^vices to meet 
the needs 3f all students. 



Objective 



To encourage, promotet 
and advocate coopera- 
tive planning among 
the State Department 
of Education/ public 
and private schools , 
institutions bf higher 
educations, and public 
and private support 
'orgahi^atiotis and 
agencies to integrate ; 
career education goals 
into all instructional 
and guidance programs 
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Legends 



A Planned activity ' 
^ Activity under way 
^ Span of activity 



Activities 



1*1 Establieh liaison and 
cooperative relationships 
among all lavela of edu-- 
cation and appropriatiB 
public and private agen-^ 
cles . " 

1.2 Engage in cooperative 
planning to coordinate 
resources and s^rv^^es 
j^t^^address career 
developfflent goals. 

1.3 Encourage educational, 
busineas^ industry, labor , 
Bfxd governtaent groups to 
publish artlcleB featuring 
cara^r edueatibh materials 
in their regular publica- 
tions — ^artlcles based on 
the def initlen j premises , 
and goals of career edu- 
cation and career 
davelop^nt. 



Evaluation 



Determine the 
number of coopera- 
tive relationships ^ 
eKlsting at the 
end of each ynar. 



Determine the 
number of coopera- 
tive planning 
sessions conducted 
during the year* 

Determine the 
actual puKlication 
of support articles J 
materials 1 and so 
on. 



T±mm line. 



1978 



MAM 



,6 



.6 



6 



79 SO 81 32 83 



1979-83 
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InaQrpomHng md ArHQulating Goale (Cont.) 



What Is 



2t Limitod articulation and 
coordination aselst smung 
tmits of the State Depart^ 
mant of Education as to 
ralating the goals of edu-^ 
cational programs to the 
goals of caraer education* 



V/hat should be 



dUjectiv© 



Career education goals 
should be infused into all 
educational delivery sys^ 
terns in the state. 



To include career 
education goals at 
appropriate levels 
in ,^yrfrlculum frame- 
works, curriculum 
materials s and 
instructional and 
guidance programs 
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Activities 



2.1 Analyze the degree to 
whic^i che eight Idantified 
career education goals are 
included or ara met in 
eKistlng educational pro*^ 
grama and eervices (e^g,? 
uompensatgry a due at ion; 
migrant education* bilin- 
gual bicultural aducation; 
special education; voca-' 
tional education; eleman- 
tary and secondary 
education; pupil person- 
nel sarvicas; secondary 
curriculum services * 
Including programs for 
tha giftef?( md talented , 
health pr^.^ram^^ and 
Instructional sarvices; 
Assembly Bill 65 * influ- 
encing elemantaryj inter-- 
mediate, and secondary 
school improvament ; 
AsaeBtly 8111,1250, special 
aducation mastar plan; . 
and the consolidated 
application for funds) . 

2.2 Identify career edu^ 
cation objectives to be , 
included in appropriate 
program goals ^ frameworks, 
curriculum materials, 

and so on. 

2.3 Flan and engage In 
cooperative intradepart= 
mental Inservica training 
workshops designed to 
infuse career education 
goals Into all programs of 
instruction and guidance. 

Select and prepare 
' laadarshlp parapnnel to 
conduct, these workshops. 

. Identify appropriate per- 
sonnal from the various 
units of the Dapartment 
of Education and other 
agencies to participate. 

Cenduct the workshops. 



Evaluation 



Determine the 
tent of infusion of 
career education out- 
come objectives intos 

EKistlng program 
of instruction 

Frameworks of 
instruction 

Guidance frame- 
works and programs 

Curriculum 
materials and 
resources 

Management plans 

Program plans 

Praservice 
programs 

Local compre- 
hensive pl^ans for 
special education 



Tine line 



1£78 



0 N D J F M A M J 



79 80 81 B2 



1979-83 
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Inaorporating md ArHaulating GoalB (Cant.) 



Wiit Is 



What should be 



Objective 



3, Host offices of eounty 
.supeifliiMndMte of schools 
in California do not hava 
a regional plan for career 
education that gives 
leadeMhip directidn to 
local aducational agencies 
within their service arefs; 
nor have 'approximataly 95 
percent of the school dis- 
trlcta In California da- 
veloped or implemantad a 
comprehensive approach 
for c ear aducation--^ 
kinder gar tan through 
adult school* 



All officas of county 
suparintendentp of schools 
and school districts in 
California should have a 
^career education plan by 
1983, 



0 



To fostar the davel- 
opmant and Implementa-- 
tion of \comprahensive 
operational career 
education plans at 
the local and regional 
levels with reference 
to I 

Needs assessment 
Staff devalppment 
Instructional 

strategies 
Counseling and 

guidance 
Comiunity resources 

and materials 
Evaluation 
Funding 

Elimination of bias 
.and stereotyping 
because of ages 
se^, races or 
handicap 
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/ tlvinles 



2»4 Plan and cQrfduct Iu= 
servlca training workshops 
for reprasantatlves from 
all California teacher and 
.counselor training insti- 
tutions to communicate and 
incorporcite career educa-^ 
tipn goals and processes 
into preservice training 
programs* 

3*1 Provide professional 
assistance to offices of 
county auperintendents of 
schools in termi of : 

EKamples of career 
education regional 
models for imple^ 
mentation t 

Program planning 
techniques to be 
utilized in regional 
planning and imple- 
mentation 

Consultant services 
for plan developmenE^ 
Implementations and 
evaluation 

Training workshops 
for county personnel 

Coordination of career 
education communication 
among counties through^ 
out. the state by means 
of a newsletter 

3,2 Provide professional 
assistance in needs as- 
sessment development and 
implementation by* 

Providing a handbook of 
local needs assessment 
models 

Providing consultant 
ser;vice# 



Evaluation 



Time line 



1978 



TT 



Examin e s amp le s 4 
of program planning 
techniques and ra^ 
gional models on 
file and documenta^ 
tion of dissemina-- 
tion. 

Review list of con-^ 
suit ant services 
available and rendered 
by date, time, and. 
place* 

Examine program and 
evaluation results* 

Review newsletters 
for evidence of 
cooi'dination , 



J A S U N J F M A M J 



Determine the type and 
impact of consultant 
services provided^ 
throughout the state* 



A 



1 979- j3 
Bi 82 



A 



A 



A 
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InQOrporaUng and ArtiautaHng Goals (ContJ 



What Is 



What should be 



3. Most offices of county 
superintendents of schools 
in California do not have 
a regional plan for career 
education that gives 
leadership directioii to 
local edudational agencies 
within their service areas; 
nor have approximately 95 
percent of the school dis-^ 
tricts in California de- 
veloped or implemented a 
comprehensive approach 
for career education--^ 
kindergarten through 
adult school. 



All offices of county 
superintendents of schoola 
and school districts in 
California should have a 
career education plan by 
1 



Objective 



To foster the devel-- 
Qpment and implementa- 
tion of comprehensive 
operational career 
education plans^ at 
fhp lon^l and regional 
levels with reference 
to • 

Needs assessment 
Staff development 
Instructional 
strategies- 
Counseling and 

guidance 
Coimunity resources 

and materials 
Evaluation 
Funding ^ - 
Elimination of bias 
and stereotyping 
because of age^ 
sex, race, or 
handicap 
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Activities 




3*3 Rander assistance in 
staff development byi 

Implementing the state 
master trainer process 

Planning and conduct^ 
Ing regional workshops 

. Providing a list of 
career education con- 
sultants available 
throughout the state 

Providing traveling 
seminars to publicise 
exemplary models of 
career education 

Providing a list of 
regional career educa-- 

tion demonstration 

- - tj- - 

sitae 



3.4 Give assistance in 
instructional strategies 
by: 

Developing and dissera-- 
inating a handbook con-- 
tainlng samples of 
instructional strategies 
consistent with career 
development goals # 

Conducting training 
workahops on infusing 
career education goals 
into the lo^al educa- 
tional agencies* In^, 
atructlonal curriculum^ 
f#ith emphasisMon the 
needs of special pop-^ 
ulatlons, competency^ 
•based education ^ and 
basic skills 



Examine tha records 
of the raastev 
trainer process and 
schooi district in^ 
volvemant listing 
namea of trainees. 

EKimine CQples of 
programs conducted, 
and evaluation 
results , 

Examine copies of 
lists on file and 
records of use. 

EKamine^ copies o.f 
programs and evalua= 
tion results. 

Examine a copy of 
the list and the 
dissemination 
record . 

Determine the 
number of handbooks 
on file and examine 
the dissemination 
list. 

Examine copies of 
training workshop 
programs and results 
of evaluation of 
impact * 

Examine documentation 
of learning strategy 
models disseminated 
throughout the state* 

Determine the number 
of hewsletters dis^ 
tributed* 



ImorparaHng and ApHaulating Goals (Cont.) 



What is 



Most offices of county 
supferintendents of schools 
in California do not have 
a regional plan for career 
education that gives 
leadrrship direction to 
loctl educational agenciftB 
within their service areas ; 
nor have approximately 95 
percent of the school dis=^ 
tricts in Callfomia de-- 
veloped or implemented a 
comprehensive approach 
for career education-'^' 
kindergarten through 
adult school. 



What should be 



All uiIlcBb of couuLy 
superintendents of schools 
and school districts in 
California should have a 
career education plan by 
1983, 



Objective 



To foster the dGvel- 
opment and implementa^ 
tion of comprehensive 
operational career 
education plans at the 
local and regional 
levels with reference 
to 

ed 1^ es smen t 
Staff development 
Instructional strategies 
Counseling and guidance 
Community resources and 

materials 
Evaluation 
Funding 

Elimination of bias and 
stereotyping because 
of age, sexs race, 

or handicap 
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Activities 



Providing models for 
learning strategies 
whleh meat the needs 
of the disadvantaged | 
the handicapped; the^ 
llmltad'-Engllsh apeak-- 
ing and noa-Engllsh 
speaking; ethnic minor-- 
Itles; and so on 

Initiating a state 
newsletter which con^ 
municates Innovative 
Instructional strate-^^ 
gles ' 

3 #5 Promote local guidance 
and counseling efforts in 
the career education ^ 
process hyi 

Providing retraining 
programs for counselors 
and interested teachers 
to Include i 

Defining the relation- 
ship of guidance and 
coimsellng to 
Instruction 

Redefining the coun-- 
salor-s rola as a 
^ career development 
change agent and 
faciilta^or 

Devaloplng affective 
carear developmant 
counseling and 
guidance techniques 
and strataglas 

Davaloplng compe- 
tenclas ralated to 
meeting career 
awaranass and 
davelopment of 
. * spaclal needs : 
^populations 

' CoQnnmlcatlng innovative 
'gulduce wd cotmseling 
strataglas by maantf of 

^ a nawslattar 



Evaluation 



EKamlne retraining 
programs conducted 4' 
together with 
evaluation results « 

Examine newsletters 
on file. 

Examine manpower 
and emplo^ent data 
being disseminated 
to local educational 
agencies . 

Examine samples of 
career education 
guid§nce and counsel- 
li^models and dl^-^ 
semination records 



time line 



1978 



1979-83 



79 80 81 82 83 
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28 Inaorpomting and Aptiaulating Goats (Cont.) 




3. Most offices of county 
;^y.perintendents of schools 
In California do not have 
a raglonal plan for career 
education that gives 
leadership direction to 
local educational Agencies 
within thair service arcac ; 
nor have approximately 95 
percent of the school dis- 
tricts in California de- 
veloped or implemented a 
comprehenBive approic^^^.. 
for career education- 
kindergarten through 
adult school. 



All offices of county 
superintendents oi scnools 
and school districts in 
California should have a 
career education plan by 
1985. V 



To foster the devel^ 

tion of comprehensive 
operational career 
education plans at 
the local and regional 
levels with reference 
m t 

Needs assessment 
Staff development 
Instructional 

strategies 
Counseling and 

guidance 
Coamunlty resources 
and materials 
Luatlon 
"Funding 
Elimination of bias 
and stereotyping 
because of agep 
sexj race, or 
hatfdicap 
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Activities 



^ rs4 ^geMnatlng current 
regional occupational 
publications or employ- 
mant monthly data or 
both to local guidance 
and coimsellng personnel 

rrovidlng Mdclc of 
field-tasted career 
development guidance and 
counseling programs 

Cosmunicatig^ the role 
of teachrfB in guidance 

^ovlde assistance in 
developffient and use of 
Qunlty^ regional 
sMtep.and tistional re- 
sources and materials by: 

Devejoplng and dissem* 
inatlng a handbook con= 
talning exemplary models 
of cosmunlty resources 
and materials develops 
ment and use 

Providing an annotated 
list of regional, state, 
and national resources 
and loatarials 

Providing a list of 
oonsultants from the 
private and ffiibHc 
sectors 

Devaioplng and dissem- 
inating a list of state 
Q^gaolMtlpns that will 
assist school districts 
In develop ijig and using 
' caraer resources and 
ma^tarlals 

Planning and conducting 
regional staff develop- 
ment workshopii focused 
on developTOnt ^and use 
of QOnmunlty rssouraes 
and 



Evaluation 



Determine the 
number of handbooks 
on file and eKamlne 
records of loailingi 

Examine the list on 
file and dissemina- 
tion recordi. 

Examine staff 
development workshop 
programs and evalua- 
tion results. 



Inaorpapating and Ai-^tiauiating Goalo (Cont.) 

What is What should be 



3, Most offices of county 
superintendents of ochoola 
in Califormia do not have 
a regional: plan for career 
education that gives 
leadership direction to 
lo^al educational agencley 
within t^eir service areas; 
T^(^^ hsvp approximately 95 
percent of the school dis-- 
tricti in CallfOTnia de-^ 
veiopsd or implemented a 
coB^rehenslve approach 
for earee^ edu^ation^^ 
kindergarten through 
adult school* , 



All offices of county 
superintendentB of BchotMB 
and school districts in 
California Hhould havu a 
career education plan by 
1983. 



Objective 



To foster the davtl-- 
op men t and Impleineptii 
tlon of comprehensive 
operational career 
education plans at 
the local and regionaj 
levels with retGrcnce 
to I 

Needs assessment 
Staff development 
Instructional 

strategies 
Counseling and 

guidance 
Community resources 

and materials 
Evaluation 
Funding 

Elimination of bias 
and Btereotyping 
because of age, 
sex I race J or 
handicap 
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Activities^ 



3.7 Provide assistance in 
the devilnpment of: 

Evaluation etratugi^B 
for implamentation, pro= 
4 grani, and outcome 

Follow-up and pi n cement 
' activities 

Gathering and collection 
of data 

Analysis of data and 
reporting of findings 
through models t work 
shopR, and consultant 
services 

3.8 Provide information 
and technical assistance 
to local educational 
agencies by: 

^ Identifying and coimuni" 
eating career education 
funding sources 

Giving local educational 
agencies a list of con^ , 
sultants with expertise 
in career education and 
grant applications 

Providing technical 
assistance by phone or k 
throughv regional meetings 
deslgnea to promote train- 
Ing in M^eer •ducat ion 
application pi^ocedures 
and writing skilf bx^ 



Evaluatiuri 



Kxaminu rucordB and 
reporta to deter-- 
ni ' 1 e the d e % r e e of 
a^iii^itauce rundurud 

I to local educational 

j agencies < 



Time line 



5^ 



Exai^ne ^documents 
rdf lenting funding 
soinrces % 

EKamine the list of 
aonsultante . . 

Review agendas of 
regional meetings 
and lists of 
participants • 



1976 



1979-83 



79 



80 81 



82 



83 
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3. MDftt offices of county 
suparlntsndents of schools 
In, California do not have 
a regional plan for career 
education that gives 
leadership direction to 
l©c 1 educational agenciee 
within their aewlc^ areas i 
nor have approKimately 95 
percent of the school dis^ 
tricts In California de-- 
veloped or Iniplemented a 
comprehensive approach 

for career aducation^^ 
kindergarten through 
adult school « 

4. Limited 'articulation of 
career education efforts 
exists between elementary 
and secondary schools and 
Institutions of higher 
education. 



5. Most preservice pro-- 
grams at collegea and 
universities in Call-- ^ 
fomla do not include^^ 
adequate preparation 
for meeting the career 
awareness and development 
needs of special popula-^ 
, tiona (e . g , ^ the handi- 
cappedj the dlsadvan- 
tagedj the gifted and 
talented, and minorities) 



All offices of counfey 
superintendents of schools 
and school .districts in 
California should have a 
career education plan by 
1983. 



By 1983 a coordinated, 
articulated career educa^ 
tion effort should exist 
throughout the state from 
preschool through adult 
school* 



Career education pre-^ 
service programs should 
lextot:~^o^ ensure, a broad 
range of occupational 
exploration and prepara-^ 
tion options' open t ^ spe- 
cial populations (e.g.* 
the handicapped s the 
disadvantaged j the gifted 
and talented s and 
minorities) • 



To foster tl 
mcnt and Im] 
of comprehei 
tlonal care* 
plans at th 
regional le 
reference t< 
taenti staf( 
Instruction 
counseling < 
coroauntty r^ 
materials I < 
funding I an 
bias and st 
cause of ag 
handicap 

To promote 
effort to c 
and artlcul 
prehenslve 
education e 
all educati 



To foster t 
and lmplem€ 
preservice 
programs at 
universitlc 
designed tc 
career devi 
of special 
(e * g , , the 
the dlsadVi 
gifted and 
and minorit 
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* Activities 


Evaluation 


Time lln€ 


19 


78 


197 


9-a 


3 ' 


J 


A 


S 


0 


H 


D 


J 


F 


M 


A 


M 


J 


79 


so 


81 


82 


83 


3.9 Provids guidelines, 
atratagiast and tmehnical 
a^sistano# tot ths elim^ 
inat-lon of bias and stereo- 
typing beaause of age^ sex, 
raeej ar handiaap in guid^ 
ance progrwSt instructianal 
progransi and autttculxm 
materials enployed in career 
edueation efforts in local 
educational agencies* 

4>1 Design a plan for the 
coordinatlnr» ^nd artieula^ 
t ion of career education 
between eleTnantary and 
secondary educational 
institutions and post^ 
gacondary and university 
educational institutions. 

4.2 Implement the plan* 

4.3 Monitor and revise 
^ the plan, 

4*4 Evaluate the effective- 
ness of the plan, 

*' Stl Provide professional 
^assistance in preaervice 
program develojpment with 
reference tot ^ 

Career education goals 
Heeds of special popula-- 
tions 

Bevelopment of work sta-- 
tions and coordination 
of work-*school eKperi-- 
ences for handicapped 
and disadvantaged 
learners 

Instructional, assess- 
ment , and counseling 
skills for serving 
special populations 


Determine evidence 
of completed guide- 
lines and strategics 
and technical assis- 
tance * ' 

Determine evidence 
of a plan for coor- 
dination and artic- 
ulation. 

Determine the number 
of cooperative 
planning sessions. 

Determine the impact 
of consultation 
services and the 
extent of changes in 
preservice training 
programs , 

■ i 
























\ 

6 


A 
A 


A 
A 

A 


A 
A 

A 


A 
A 
A 


A 

A 
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InaoT^o^tij^ md miUmiY^ Cormmity ^ganiMatione and AgmaiBS 
in.tfw Implenmntaiim of Cw^emT EduQatim 



No agency or institution in the United States faili to pirovide some kind 
of educmtion^l service related to the career development of the Individuals 
involved* Education md the support agencies from businf as , indufitry, labor, 
the professions j government, and the military have long provided direct and 
indirect services related to career development. However, these agencies and 
instltutioM .have often operated in isolation, creating a need to coordinate 
efforts affecting career development. 



Wiat is 



6. The public and private 
gchooip, institutions of 
higher education , and 
putilic and private support 
agencies are failing to 
coordinate their resources 
and services effectively 
and to move cooperatively 
toward coraaon goals. 



What should be 



7, The public and private 
schools, Institutions of 
higher education, and 
public and private support 
agencle^s are failing to 
coordinate their resources 
and services effectively 
and to move cooperatively 
toward comnon goals • 

8. Little coordination of 
effort exists to gain 
legislative support for 
career education. 



Because the career develops 
ment needs of individuals 
cannot be met by schooling 
alone, cooperative and coor^ 
dinated efforts must be made 
at all levels of education 
and by all support agencies 
from business, Industry, 
labor, and government. 



Objective 



To encourage the Involve- 
ment of the local private 
and public sectors in |he 
task of providing the 
career education process 
for all students 



Because the career develop-^ 
ment needs of Individuals 
cannot be met by schooling 
alone, cooperative and coor- 
dinated efforts must be made 
at all levels of education 
and by all support agencies 
from business, industry, 
labor, and government. 

A concerted effort should 
be made to acquaint leglsr 
lators with the career 
education process that has 
been demonstrated success^ 
fully in the state. 



To eKtend; and expand the 
grass roots use of com- 
munity resources (people, 
facllltiss, programs s 
materials)' to motivate 
youth to improve basic 
skills, explore work 
options, and eKpand 
opportunities 

To obtain legislative 
support for relating all 
education programs to the 
career education process 



EKLC 
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6.1 Urgs the coordinated 
prpductioa of occupational 
naeis data from buslnesa, 
industry, labor ^ profms^ 
sions y gov^mmsnt ^ and the 
Tnilltary wWich be used 
in meaningful ways to pro-- 
vida aareer awareilesB, 
aKplorationi and planning 
information to teachers * 
counaaloirap and students « 

6.2 Encourage the exchange 
of prog:^am research data, 
occupational needs (base of 
human resources) I job anal- 
yses , and so on between 
those who hire, work, and 
servfe in the world of work 
and thosa who instruct and 
guide (influence) students 

^in the continuisn of career 
development. 

7,1 ProTOte the duvelopment 
of local comiunication net-- 
works Involving comunity 
resources that are based 
on state-coordinated infor- 
mation gathering* 



8.1 Acquaint legislators 
with cateer education 
:esses to achieve i 



Support and recognition 

Mandate 

Ftmding 



Determin^ evidence . 
(planniiig efforts, 
researjch efforts, 
data Reports p and so/ 
on) jof coordinated / 
data collection and 
rej^orting of occiipa- 
tlonal needs. 



Detetmine the nim- 
ber of schools and 
distrifcts which 
reciprocate Informa^ 
tion on tha provi- 
sion of support 
services, i " 



Determine J by the 
end of each year, 
the number of local 
communication net- 
works established. 



Determine the num-- 
ber and nature of 
legislative bills 
and resolutions 
produced in support 
of career education. 



Comumiaating m^'Di98€Tnimting Em^sting Eff&ative Career 
EdmaHm Pmatiama emd Praduots 

Btmm the initial thrust of career edUGation in California in 1971, 
intsnslvm nodeling of career education processes ha,a occurred from preschool 
through poatBecondary educattott* Emphasis has been cc> antrated on the infu- 
alon of career relevance into existing Instructior uidance progrms* 

From the infusion of career education processes , .nsti t^. nal and guidance 
functions have e^haslied career awareness, self- iwai career exploration, 

career planj^lngp and decision making. 

After many years of modelings a need emerged to conmunicate and disseminate 
existing effective career development practices and products facilitate 
statewide career education implem^htation, A key element in this plan for • 
career education is to assess current practices and disseminate materials , 
thus helping districts and agencies move from what is to what should be or 
what could be by 1983ft 



V?hat is 


What should be 


^ Objective 


9* Not enough is known 


A means to assess the loca 


1 


To develop methods and 


about t^e extent of local 


involvement in and current 


materials for assessing 


involvemant> in the career 


'status of career ediicatlon 


fhe #5Ktent of local 


education process. 


in the state should be 


Involvement in the ctre f 


developed* 


education process 










i 

10ft Evaluation data are 


Evaluation models should 




To collect and dissemi- 


not available to determine 


be available, and a data 




nate evaluative data that 


the Impact of career edu- 


collection and reporting i 


deMnstrate the effects 


cation In California. 


system should be estab^ 


of career education on ^ 


i 


lished. 


learners 









4o 



Actlvltlas 


Evaluation 


tlae line ^ 


_ U 




1 


19 




13 


J 


A 




0 


H 


D 


J 


F 


H 


A 


M 


J 


79 


80 


81 


82 


83 


9*1 Design a data collac-^ 
tion plaiiy ineludlng the 

develppment of InstriitBents 
and nethods« 

9.2 Convene local and 
eotrnty representatlvas to 
davaiop and tannine 

devaluation instrwents 
for aasessing local in^ 
VolvAment in career 
education « 

9.3 Dsvalop a data collec^ 
tion inatruaant to assess 

^involv^ent in the career 
education process in the 
state, 

9.4 Field-tast instrwents 
and nethods in samp la 
school districts. 

9«5 Analy^a data and 
report findings. 

X 10,1 Qathar and aggr agate 
data on schdol district 
avalulition afforts, 

10.2 Convaiie local and 
[ cotmty raprasratativas to 
\ " d^alop avaluation instru- 
^ manta for daternd.ning tha 

effec^vanass of caraar 

education activitias on 

learners « 


Determine the af fee- 
tlveness of the data 

collection plan , 

Detemine the num- 
ber of published 
and disseminated 
guidelines^ models^ 
and reports. 


















A 






6 






A 


\ 

A 
A 




A 
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CommMmting ar^- meB^miiating MwHma md Pro^uate (Cent.) 



What is 



What, should ba 



11. An affective dis- 
aeminktien' syatea for 
careec adulation prac- 
tices and produats dees 
not exist. 



Objective 



A compfahansive diadem- 
Ination syatam should 
be Bstabllshed to provide 
access to career educa-* 
tion practices and prod^ 
ucts at all levels 
atatawida* 



To establish a co^re^ 
hensive dlsseirination 
system to promote the 
use of career education 
practicas and products 



i# . '," ■ 
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10* 3 Itonltdr and revlsw 
district avalumtloQ sfforts 
.,and provide raepmehdatlonSf 

10 « 4 Frspan and publish m 
amual rapQrt, based an eval- 
uation datfay describing the 
pffeotivanass of career 
aducatlon in Calif omia'« 

11.. 1 Pevelop a domtiunlca- 
t Ion network using new and 
existing systems for sol- 
lecting and ^dlfliemlna ting 
career education materials 
or products or both. 

11*2 Acquire, collect , and 
asslmliate career Informa-^ 
tioui materials p and 
products • 

11*3 Review collected re= 
80^rces .on the criteria of , 
aget scK, racet. h^dlcap, 
blast and stereo typing I ' 
appropriateness for all 
stUdentsi and clarity, 

11.4 OrganlEei catalog t 
' and continually update to 
prepare for dissemination. 

11*5 Develop a resource 
guide of exemplary careCT 
education processes and 
produ'cts wd sample career 
education objectives and 
strategies. 

11.6 Disseminate informa- 
tion on career education 
processes and products* 

11* 7 .Evaluate the eommuni- ^ 
cation network and contin- 
ually refine and upgrade. 

11*8 Organise and. conduct 
state and regional career 
education meetings for 
d^isemlnatlqn. 



Evaluation 



Determine evidence 
of the existence 
and effectiveness 
of an accessible 
inforaation dis- . 
semination system. 



.TiMm line 



21. 



6 



6 



6 



6 



6 



79 



1979-83 



80 



81 



82 



83 
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Kola and 



Guldi 



Ths Challenge: A Gail for Cooperative ActloQ 
Pu!^os© of the Plan * 
Hationale for^ the Plan 
Definitions • , 

„_.y Career Education? 
Need for Career Educmtlon in California , 
Qen^l taarner Goal 
Oare^ Iduaation Goals 
Coneepti^l Model of Career Education 



Validation of Needs and Planning Objectives 



X 



ReBnonBlbilitiea of the State Department of Edwation 



Lines for Offices of County Superintendents of Schools | 



Ineoieporatio.^ and articu--, 
latioQ of caraer edttcation 
goals at all levels jof 
^ucation and aisong jail 
support organization and 
agencies , \ 

Providing assistance 
to deveWp leadership f 
comd^tment, and coor-" 
dination for career 
, education efforts 

Providing assistance 
to es^pand, i^rovej and 
aoorfliuate career 
educatioa activities 

' Developing a regional 
plan for career 

education \ 

- -7 •» 

► Assisting in articula- 
tion efforts at all 
levels oi education 

► Fostering planning and 
implementation of pre-* 
service/lnservice 
prof tarns at oolleges 
and univc^.rslties 



Incorporation and utiliza- 
tion of community organi-- . 
Eatlons and agencies in S" 
the impJ.ementation o£ 
eareer^ducation 



Identifying available 
career education re- ■ 
sources' and materials 

Collecting and dissem- 
inating occupational 
needs data 

Reviewing and evaluat- 
ing career education 
resources 

Enlisting legislative 
support for career 
education 



Conmunication and dissem* 
inatlon of eKisting 
effective carefer education 

practices and products 

• Assisting in assessing 
the extent of local 
career education 
activities 

• Assessing the extent of 
county^ career educatloii 
activities 

• Determining the li^act 
of career education 
aqtiviti^s on learners 

• Expanding and improve 
ing existing regional 
dissemination systems 



[Gujd 



ellneb for Local Implementation 



3: 



ERLC 



Statewide Implementation 




' . ■ \ = ' - _ 

Guidelines for pffiees of County 
Superintendents or^ Schools 

Off ieas of ceurity superintandents of schoala^re a$ked to provide prof ea* 
slonsl agiistanam to schools, sehool districts, tod coTOnity groups In ta^la--^ 
ffitnting ths thrusts of the California Plan fot Ca^er Idueation , Ghaptar 4\ 
outlines the types of professional assistance and pNLannii^ steps the off lees 
of county superintendents of schools my want to adoMss in meeting the needs 
of schools^ school districts p and community groups, wiWil|i their service area* 
Adaptation, of the planning steps is encouraged to be cons Is tent with adminfs- . 
trative and sarvlce delivery procedures of the offices of county superintan- 
dents of schools. 



i 
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ofl Bim^ian^ md Amng All St^Pt Oi^gmiMations and Ag&na%eB 





1, Devaiop leadership i conmltraeati 
and eoordlnstlon for career education* 
efforts. * 



Suggested ob-jecttves 



1,1 To provide asslstarice to schools \ 
and gchool districts In^ obtaining / . 
leadership commitment to Infuse^ ^ 
career education goals Intp sKistlng 
sutiject-mattsr^ ahd^ guidance £ra^e- 
works and guidelines 



27 Coordinate state , regional , and 
local effWts to Implement career edu-^ 
eatlen in Instructional and guidance 
system. 



2/1 To infuse career tducation goal© ^ 
Into regional and county instructional 
and guidance programs * se^lces i and 
courses of st 



c 
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S^'.ggested activities 



De^lop county administrative policy rel.Ated to 
state ca'rear education objectives for providing arslstAnce 
td schools^ school districts/ and coimaun^ty groups* 

,1,1,2 Establish plans and procedures for providing career 
education resources and services to local educational In^ 
stltutioii, organizations p and agencies # 

1.1.3 Deilgnate a person or persons as primarily rjespon- , 
sible for career education efforts, ' ^ 

1.1.4 Establish a conHBunicatlon' system among personnel 
Involved in the management, cobrdlnatlon, arid supervi^ 
slon of career education. 



2.1.1 Erovlde inaervice training on the concept of career 
education for all county staff metiers whs provide pro;^ 
fesslonal .assistanoe to teachers , counselors v admlttlstta- 
torSj and community repreeentatives, . ^ 

2.1.2 Provide consultation and Inservlce training for per- 
sowel in scdools and school districts on general career 
education lnforaation» materials developmentj Implementa- 
tldn strategies t and development of basic skills through 
the application of pareer education goals. 

2.1.3 Conduct inservlce training for personnel in schools 
and school districts p comunity groups, and special edu- 
cation services regional offices to explain career edu-^ 
cation and aid staff members in Infusing career, education 
goals into instructional and guidance programsi, 

2.1.4 Assist petsonnel In schools, school districts, and 
special education services regional pf flees in reviewing 
progr^ui to determine whether any populations are ex-^ 
eluded from career education experiences.^ - 

2.1.5 Gonduct workshops for local educational agencies * 
focusing on the recognition and elimination of bias and 

stereotypes because of aid sexi racej nr hRridlcAp, 

2.1.6 Work cooperatively with colleges and universities 
to develop undergraduate and graduate programs related to 
the goals of career edfcation, 



Related objective' 
for State Depart* 
ment of Education 



1. Gpoperatlve 
planning ^ 

3. Regional 
plans 



2, 



3. 



Articulation 
and coordina- 
tion of career 
education 

Cbmprehensive 
plans ^ 



ImorpomHm mtd ApHmdating GoaU JCont.} 




3.- Dsvelopjat^ coordinate comprehend 
siva r^loQal and local plane' for ca-^ 
re#r iducatioE to aaet the earner 
^developTOnt njieds of all learners. 



Suggested objectives 



3,1 To develop a reglon^^pian for 
career education to ^^ovlde profes- 
sional asslstanj£c"to schools ^ school 
districts s .aifa" organisations 



4. Articulate and coordinate Hcareer 
education efforts at all educational 
levels* * / 



4,1 To assist and participate in artlc 
ulatlon efforts among all levals of 
educatiqri sCpreschobl^ elementary, 
Jepdndaryp and poatseconda^). 



ERIC 
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Suggested activities 



3*1*1 Contact repfipentatlves of business. Industry, 
labor, and govsrnmanl and solicit membership on advisory 
coimlttae, . ^ ^ ^ 

3*1*2 Contact representatives of speciai populations for 
smAership on advisory coamittee* 

3*1*3 idantlfy broad objectives and specific short-range 
(one-year) md general long-range (five-year) objectives, 
activities, and resources (staff, budget, tlm© lines) for 
assisting schools and school districts with systematic 
planning and implementation of career education, 

3,1.4 Relate current objectives and activities to previ- 
ous accoilipllshments in providing professional assistance 
to schools, school disti:lctb, and community groups In the 
^plementation of career education, 

3^1*5 tievelop a regional plan for career education to In- 
corpoTOte career education goals into all county instruc- 
tional and guidance programs* ^ 

3,1*6 Assist schools, school districts, and community 
groups in preparing a comprehensive district plan for 
career education and in obtaining funds for career educa- 
tion. . ' . <^ 



Related objective 
for State Dep^irt- 
ment of Education 



4,1*1 Request that superintendents ^of school dlstr^eM 
provide the names and addresses of ^persons at school \ 
sites and district offices jesponsitile for or Impltoent- 
ing career education activities * Compile a list of ^^the 
naaes and ^addresses J print, ,and disseminate. S 

4.1*2 Request that each comunity college president name 
a career education contact person or persons* Print and 
disseminate. 

4*1.3 Request that e#ch college or university president 
name a career education contact person or persons* Print 
and disseminate. ' ' , 

4.1.4 Develoy-^r provide sample's of sequential career 
' flducatlon oWectlves and actiyltles appropriate for all 
age spans (kindergarten through grade three, grades four 
through six, grades saven and eight, grades nine through 
twelve, and adult school). \^ 



Coi^rehens ive 

operational 

plan 
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Imorpomting and AvHaulating Goals (Cant. ) 



Caraer education need 



5. Develop, prer irvice and Inservice 
career education programs designed to 
aieist all Machers^ counselors, and 
administrators in meet \g tns needs of 
all students^ with emphasis on the 
needs .of special populations (e^g., 
the handicapped J the disadvantaged, 
the gifted and talented^ and minori-- 
ties)* 



Suggested^^objec^ives 



5,1 To foster the planning and imple^ 
mentation of praservice and inservice 
programs at colleges and universi- 
tieS"programs designed to meet the 
career development needs of all 
learners, with emphasis on special 
populations (e,g,, the handicapped^ 
the disadvantaged, the git;:ed and 
talented J and minor itiBs) 



InaorporaUng cmd UtiHsing Cormunity Organ: ^^atiom md Agmaies 
in the Implem&ntation o f Caregr Eduaation 

6. iKpand and coordinate the use of 
coomiunity resources to foster the 
career development of individuals. 



6.1 To identify, in cooperation with 
business, industry, and labor groups^ 
the kinds of support services avail-^ 
able to meet the career development 
needs of learners 



6.2 To collect and disseminate occu-- 
pational needs data from business, 
industry, labor, the professions, 
government i and the^ military for 
development of career education 
activities . > 
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Suggested activities 


Related objective 
for State Depart-^ 
ment of Education 


5.1.1 Provide profaBsional assistance in preservlce and 
Inservice program development with reference to ' 

Career education goals 
Needs of special populations 

DevelopiBent of work stations and coordination of work- 
school experiences for handicapped and disadvantaged 
learners 

Instructional j assessfflent, and counseling skills for 
serving special populations 

5.1*2 Encourage personnel in offices of juunty superintend 
dents of schools to participate as consultants and teac^iers 
in preservlce and inservice programs developed by colleges 
and universities. 


5. Preservlce and 
inservice 
training 


6,1 T Tfi^r^nn county business j Industryj labor ^ profeo- 
aiouais g /fcrnmentj and niilitary groups about career edu=^ 
jation and Foii^ .lt their support for assisting learners 
f ^ 1. ca u ivelopnient needs ^ 

bt Li^ t he lelp of individuals from comiunity 
gro^ f ' jrve on regioiial and county advisory coEmit- 
tees rersons or sponsors of eKploratory work 

s "f- 1 e s * 

6.1.3 Develop a listing of people, facilities ^ materials, 

f-^-^ ""^v' l2.bls for carssr Gducp-tion activities. 

6.1.4 Sponsor cooperatively the exchange of teachers , 
cot^nselors, and administrators with comunity representa- 
tives at work sites. r 

6.2.1 Solicit^ from business, industry i labors and sovern- 
mant. data on Job opportunities and labor needs in the 
area served by the county. 

6,2*2 Summarize collected ;«nb market data into usable 
inforaation to provide career awareness, explorationj and 
planning inforMtion to teachers, counselors, adminiatra-^ 
tors, and 3b^rners. 

6.2.3 Provide Inservice training for personnel from 
schools and school districts and comunity groups, using 
materials sunnnarizing data on occupational needs as a 
basis for Instruction and guidance activities. 


6. Conmunity 
resources 
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Inaorpamting and VtiUBing OpganimHom and Ag(snaies (Cont. ) 




7* EKpand &nd coordinate the use of 
coimunlty resources to* foster the 
career developinent of Individuals • 



Suggested objectives 



7,1 To identify available career edu- 
cation resources and materials for 
schools and school districts 



7,2 To review career education re= 
sources for criteria of bias and 
stereotyping because of agep sex, 
racaj or handicap; appropriateness 
for special populations i clarity; 
and the variety of needs in local 
educational agencies 
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Suggested actlvltiei 



7*1,1 Identify^ collectp and publicis^e available career 
education materials from schools and school districts , 
colleges, universities, and commercial vendors. 

7.1.2 Survey menJaers of business p industry, lahor, the 
prof^essionSp governmant^ and the military as to willing- 
ness to participate in school programs. 

7.1.3 Pubricize the names and types of cotEffiiunlty person- 
nel and resources available for use in school programs, 

7.1.4 Encourage the use of county career education re- 
source centers by schools, school districts, and com- 
iminity groups, 

7.2.1 Establish guidelines for eliminating bias and 
stereotyping for county staff members, schools, and 
school districts to use in evaluating activities and 
matf rials. 

7.2.2 Conduct inservice training on bias and stereotyping 
to assist staff members and personnel in schools, school 
districts, and coimunity groups in recognising bias and 
stereotyping. 

7*. 2.3 Review and evaluate career education materials and 
make recommendations as to thra appropriateness of materi- 
als for special populations. 

7.2.4 Publish and dissendnate booklets, handbooks * and 
newsletters annotating career education resources. 



Related objective 
for State Depart* 
ment of Education 



Utilisation of 

coanunity 

resources 
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InaorpoTating mid VtUizing OrganiBatianB md AgBnoi^B (ContJ 



Career education need 



8. Provide supplemental funding 
through legislation for comprehensive 
career education plarihing and implemen- 
tation. 



Suggested objective^ 



S.l To communicatG to Xeci^^^^^^^® 
the purposes of = and need for career 
education 
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SI 



Suggested activities 



S*l*l Urgte county staff mambers ^nd pcirocnncl from 
schoola, school districts, and conmunity groups to c 
munlcate with local legislative representatives about 
exemplary career education activities* 

8,1,2 Urge coidmunlty' support personnel (from business^ 
industry, labor, the professions, governmentj the mili- 
tary) to communicate regularly with legislators about 
exemplary career education plans and practices* 

tlons for legislatJ.ve support for 
s and funding p 



8,1.3 Provide 
career education progri 



8.1.4 Identify legislafors who Rapport career education 
and urge local support of the legislators, 

8.1.5 S^nd copies of lefeialation related to career educa- 
tion to all persons In the comty identified as career 
education contact persons. 

8*1,6 ?rnvi*:e updates on legislation at all career educa^'- 
tlon menitings at the county level, 



Rel^ited objective 
for State Depart-- 
it of Education 



8. LeolslBtlv^ 
support 
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PpaotiaeB and FroduatB 



Career education need 



9, Evaluate uh^ extent and in^u^ ol 
career education on children, youths , 
and adults « 




\ Suggested objectives 



9.1 1\ dssist in an assessmont of the 
extent tp which career education 
activities are provided at the local 
level \ 



9 , 2 To assess! the extent to which 
personnel in off ices of county super- 
intendents of \schools participate iti 
career educatipn activities 



10*1 To conduct reilonal evaluation 
studies to detertnlne the impact of 
career education accivities on learn-- 
ers as to meeting their career devel= 
opment needs \ 



EKLC 




s ^ 



1 Suggested activitieB 

., \ =r-^_^^ - - „ — ~ " - — 


Related objective 
for State Depart= 
ment of Education 


9.1,1 Identify or duvelop a aurvey instrumcat to t: ermine 
the extent of local involvement in career education activ- 
ities (preschool through adult school) 

9*1*2 Administer the survey Jn^^f^-^^ment in cooperation with 
school district and school peL^uauel* 

9*1.3 Assist school and school district personnel in eval- 
uating survey results to vertfy the strengt^% of current 
programs and identify deficiencies^ 

'9,1^4 Make recorroiendatlons to schools and school districts 
on the basis of the survey to strengthen the implementa^ 
tion of career education* 

9,2.1 Monitor county objectives and activities pertaining 
to the provision of materials , staff development, ^nd con- 
sultation with school and Bchool district personnel in 
planning and Implementing career education* 

9*2,2 Evaluate the quality, usefulness, and appropriate^ 
neas of resources, staff davelopinent, and professional 
assistance provided. 

' *t 
9-2.3 Evaluate changes .in attitudes, skills, or knowledge 
pf regional and local participants as a result of re- 

' sources, staff development activities * and professional 

. assistance provided* 


9. Evniuatlon of 
tiie extent of 
career aduca-- 
tion 

■ ( 


10*1,1 Develop evaluation Instrument for group data to 
detaimlne the effect of career education activities on 
learners # 

\ 10 •1.2 Administer the instrmnent in cooperation with school 
' district and SGhool persoitnel, 

/ " ^ ■ - ■ 
10.i*3 Assist schools or school districts In evaluating 
group item analysis data to verify strengths and identify 
daficiencies in meeting learner needs* 

10*1*4 Biramarize the results and make recdtamendatlons to 
strengthen career education activities* 


10* Evaluation of 
the impact' of 
career educa- 
tion 
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^.,j^^^.j^^.jf.ryj,. ^..^ ni.nriP-'=>i-tijin Pvnatiac'c and Prndi^ntB (Cant. 



Career education need 



11, ImpTDve and provide diSBemination 
of career education proceSBes and 



Suggested objectlvGS. 



11,1 To expand and improve existing 
regional disseniinatidn systems for 
the schoola and the community 



.6 ! 
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Suggested activit 



11,1*1 Id^utify^ collact, and publicize sxl: r ^-^ry career 
education practices and products* / 

11,1,2 OrganiEej catalog, and continually update the 
carear education resource collection to prepare for dis-- 
semination, 

ll,l!3 Develop a sharing and lending system of collected 
eKemplary career education resources. 

11.1.4 Encourage the use of exlRtlng exeniplary practices 
and products through news letters , workshops , and consul- 
tations * 

11.1.5 Evaluate the 'coiranunication and dissemination net- 
work regularly and refine the network as needed* 



Related objective, 
for State Depart- 
ment of Education 



Ui ssemina t ion 



EKLC 



The Challengu: A Call for Cooperative Action 
Purpose of the Vlaw 

Katlonaie ior Lh^ ticiu ..^ 
Definltiohs t / 

Why Career EduCcition? 

Need for Career Edunation in Californiir 
General Learner Goal 
Career Education Goals 

nnnr^pt^ual Model of Career Education 



Validation of. Needs and Planning Object 



ives°| 



_ ^ — 1 " - - - ' — — ^ — — - — _ — — - — 

[lo^le and RMponsibiliti of the State Department of Education 



Guidelines for Offices of County Superlntendants of SchoQls 



I Guidelines for Local Iiflplementation \ 



Incorporation and articu^ 
iatiort of career educa- 
tion goals at all levels 
of aducatlpn and among^ 
all support organizations 
and agencies 

• Obtaining leadership 
coinmitment 

• Infusing career educa-^ 
tion goals into in-^ 
struetional and guid= 
ance progrrais (kinder- 
garten through adult 
school) 

• Developing and imple- 
menting a comprehensive 
district plan for 
career education 

Participating in artic-- 
ulation efforts 

% 

• Developing a cQii^ge-- 
wide and university- 
wide/presarvice and in- 
sarvice career educa- 
tion program 



Incotpdration and utili- 
zation of consnunlty orga- 
nization and agencies in 
the implementation of 
career education 

• Identifying and utili- 
ziijg connnunity re= 
sources r^f Actively 
and efficiently 

• Providing occupa'-^ 
tionai data needs for 
planning career educa^ 
tion obje,ctivi 1 and 
activities 

• Developing a cnordi- 
nated system for uti- 
lizing community 
resources 

• Comnunicating to local 
legislators the;gur-- 
pose of and needs for 
career aducation 



Cominunlc^tion and dissemi^ 
nation of effective career 
education practices and 
products 

* Determining the extent 
of local involvement 
and the need for career 
education 

* Determining the effec- 
tiveness of existing 

' career education activ-- 
ities 

* Expanding and improving 
local career education 
resourci* diisemination 
laysttms 



Statewide Implementation 



Guidelines tor Local impiemenraTion ;;(| ; 

In an attempt to achieve thr \\ot\lB of career education for nil Ic^nrnerH, 
local educational agencies are asked to develop and implement career education 
piana with the assistance of offices of county superintendents of schools 
.M-: Lhe GLale DepaLLmcat of , Education . The -1 -rn^ •^hn^'l H ^^n^i^f^nf 
with the California Plan for Career Education . 

In Chapter 5 are contained the illustrative planning and implementation 
Bteps for local educational agencies. Adaptation of these eteps to the 
administrative and program development procedures of schools and school 
districts is encouraged. The guidelines presented serve only as a model 
for developing plans consistent with statewide career education efforts* 
Steps and time llr-s may vary amo^ districts according to previous career 
education efforts dad accomplishments. 

The State Department of Education recognises that many school districts 
have alraa^y completed some of the steps suggested in the implementation of 
a comprehensive (kindergarten through adult school) career education effort* 
The guidelines contained ift this chapter are designed so that a school 
district can use the guidelines to fit its particular situation. 
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0/ Eduaation and Among All Siipport OvgnrdnationQ and Af^arii^veQ / 



Career education neiucl 



1* Devclup leadarjliip, c^niiniUmcnt , 
and coordination for career educa^ 
' ion efforts . 



Suggested ubjectivua 



2, Coordinate states regional, and 
local efforts to impletnent career 
education in instructional and 
guidance systems. 



for career education goals from 
local leaders and policy makers for 
infusing career education goals 
Into instructional and guidance 
pru^ 



2.1 To Infuse career education goals 
into instructional and guidance 
prograni-4 (kindei ^rii- ten through 
adult school) 



6'? 
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for State Depart- 
mcuit of Education 



1 JtrT^tahllBh an advisory group and devcilop recoinmendcM] 
policy aCat^mtiutB lur pulley inakciiiii laadoraUip personnel, 
and careir education practitipners , (See AppendlK C for 
?; mpXe pplicy statementG,) 

l.fTr^etoraiunicate the goals of career education to local 
policy maktrs and, leadership persornel for iinpleinenting 
educational reform outlined in AsBembly Bill 65 (the 
Sehool Improvament Program) ; Assembly Bill 3408 (Pro- 
ficiency Testing); and RISE (Reform of Intermediate and ^ 
Secondary Education) . 

1.1.3 Develop and implement activitiea designed to inform 
coimunlty representatives of the career education goals* 

1.1.4 DevGlop, and implement public reTnt^nnp Artivltles 
to promote a commitment to career education by school 
district and school staff members* : 



Cooperative 



2.1.1 Develop and conduct inservice programs for teachers, 
counselors 5 administrators ^ and community representatives, 
emphasizing the following components: 

Career education goals 
Infusion strategies 
Community parental Involvement 
Meeting the needs of special population-:; 
Roles of guidance and instruction in career 

Applications, implications, and options from career 
education goals 

2Ar2 Promote the translation of career educate nn goals intc 
object^v<&R, strAteglas, and anticipated outcomes iri all 
instructional and guidanca programs, (See Appendix F.) 

2*1*3 Develop courses of study and instructional units that 
infuse career education goals Into learning experiences 
for all learners* 



Articulation 
and. cprnmunica^ 
tion of career 
education 

Comprehensive 
plans ^ 



2,1*4 Infuse career educatlori goals Into individual 
educational plans for the haridicapped, 

2*1.5 Stress the relatignship of basic skills to career 

4 

davelopment. 



as 



Inaorpomiing md ATtiaulating "^ala (Cont. ) 



Develop and eoordinate compre- 
^aensive regional and local plans for 
career education to meet the career 
development of all learners. 



Career education need 



Suggested objectives 



3.1 To develop and implement a com- 
prehenelve district plan for career 
education which contains the follow- 
ing elements i 

Needs assessment 
Staff development 
Instructional and gu dance 

strategleg 
Community resources and materials 
Evaluation 
Funding 

Elimination of bias and ster^n- 
typing because of Mge, seXs 
race, or handicap 
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Suggested activities 



3,1*1 Adapt or adopt policiea to support a comprehenalve 
plan to provide career education opportunities for all 
learners at all levels. 

3.1.2 Develop and Implement an asiessment of career 
education needs of learners, 

3.1.5 Form an advisory council rapreBenting teachers, 
couma^lorBi students ^ parents, administrators, and the 
coMunity (business, industry , labors the professions , 
government) to assist in the development of a career 
education plan, kindergarten through adult school. 

3.1.4 Establish career education program goals to provide 
a basis for career education activities. 

3.1.5 Develop objectives and strategies fo^ infusing the 
eight career education goals into curriculim, counseling^ 
and guidance services and comaunity and parental 
Involvement programs. (See Appendix F for examples.) 

3.1.6 Provide continuous career education staff develop- 
ment for teachers I counselors i and administrators. 

3.1.7 Develop the, skills of staff memberSi and adminis- 
trators to evaluate existing instruction and guidance 
programs for achieving desired learner outcomes. 

3;1.8 Design and implement an evaluation method for 
determining the effectiveness, of career education 
plans to achieve desired outcomes for learners. 

3,1.9 Eliminate activities, materials, and resources 
which support bias and stereotyping because of age, 
race, sex^ or handicap. 



delated objective 
for State Depart- 
ment of Education 



3 * Comprehensive . 
plans 



3.1.; 

work 
study 



Tovide for career counseling, work experience , 
iy, and Job or educational placement for all 
who would benefit. 



3.1.11 Provide and promote opportunities for repre-- 
sentatives of business, industry, labors the 
profeselons, govei iment, and the military to. become 
involved in the career education process. 

3.1.12 Afisess periodically tae extent or progress of 
implementing the career ^education proceas. (See 
^pendlH G.) " 
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' inaoz^oraHng md Aptioulating Goals (Cont.) 



Career education need 


Suggested objectives 


4, Articulate and coordinate career 
education efforts at all educational 
levela. 

s 

t- 


=,,1 To participate in articulation 
efforts among all levels of educa- 
tion (preschool j elementary , 
sacondarys and postsecondary) , with 
emphasis on transition between 
levela 


5* D^^elop preservice and inservice 
careeir aducation programs at colleges 
and universities to assist teachers ^ 
counselors* and administrators in 
meeting the needs of handicappBd and 
disadvantaged students. 


5>1 To develop a collegewide and 
universitywide preservice and in-- 
service career education program 
designed to. meet the career develop- 
ment needs of all learners, with 
emphasis on special populations 
{^Bi^tf ZnB nandicapp^Mi tne uis- - * 
advantaged, tha gifted and talented, 
and minorities) ^ 
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Suggested activities 


Related objective j 
for State Depart- 
ment of Education 


I ■ ■ 

4*1*1 Request that elementary, secondary, and post secondary 
schools and institutions identify a representative for a 
career education articulation comnittae. 

4,1.2 Provide opportunities for elementary, secondary ^ and 
postaeeondary staff ' members to coordinate and develop a 
sequential career education process, 

4*1.3 Provide opportunities for staff metnbers at various 
grade levels and schools to share activities and strat= 
egles and coordinate and develop consistent career 
education objectives- 


4* Articulation 

i 


5.1.1 Develop and conduct a survey. of education prac- 
titioners to determine their needs in developing and 
implementing career education activities . 

5.1.2 Develop and conduct needs asseasments with personnel 
enrolled in training institutions for teachers^ counselors , 
and administrators to identify existing deficiencies In 
developing and implementing career education- activities* 

5*1.3 Evaluate results from needs assessments and surveys 
and identify existing deficiencies. 

5.1.4 Design and conduct staff development programs^ ^ 
with emphasis on ihe following i 

Career education goals 

Infusion strategies for instructional and guidance 

programs 
Use of comiunity resources 

Strategies for meeting the career development 

needs of special populations 
Techniques for communicating with other funded and 

mandated progrMS (e*g*, special education; 

vocational education; ESEA, Title I) 
Techniques for coordinating and articulating 

career education' opportunities for children, 

youths s and adults 

5.1.5 Solicit Involvement in Inservlce training programs 
through activities such as college course announcements, 
eKtension courses , and comunlty outreach activities. 

5.1*6 Evaluate the effectiveness of preservice and - 
inservlce training prograM'* 


5. Preservice and 
inservlce train-- 
ing programs 
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ImorpoTating and UtiliBing Cormimity Orgcmizations and Agmaies 
in thm Irrpimmtation of Care&r EduQaHm 



1 ■ 


Career education need 


Suggested objecti'ves 


J 


6* Expand and Goordinate the use of 
community reaources to foster the 
career development of individuals . 


6.1 To develop a coordinated system 
for utilizing cofflmunity resources 

■ * fk 
0 




7 • EKpand and coordinate the use 
of coOTiunlty resources to foster the 
career devBlopment of individuals. 

4 


7.1 To identify and uue comunity 
resources effectively and efficiently 

■ 



•J 
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Sy., gas tea actix'itier* 



6*1,1 Develop policial &^^d procedur&& for soliriting 
parental and "^cocffliunity InVQlvemant . 

6.1.2 Identify the person or persons responalblti for 
coordinating the use of conanunity resources, 

6.1.3 Catalog coranunity resources according to persons^ 
materials, facilities ^ and services, 

6*1,4 Publicize the system or procedure for using 
parental and community resources , 

6.1,3 Monitor the ubti uf coimiunity resources to preveiit 
the overutilization and underutili^atlon of community 
resources * 

6,1,6 Provide appropriate follow-^up. 



7.1.1 Work cooperatively with county peraonnel to contact 
and inform local business, industry i labor, professionals 
governments and military groups about career education 
and to solicit community support fot assisting learners 
to meet career development needs , 

7.1.2 Use and supplement regional and county lists of 
people, facilities, materials ^ and services available 
for career education activities, 

7.1.3 Identify occupational needs from data collected 
from business, industry, labor, the professions , tha 
government, and the military, 

7.1.4 Conduct or participate in inservice training on 
collected materials summarizing data on occupational 
needs. ' 

7.1.5 Identify ioc^l delivery systems for conmunicating 
data on occupational needs. 

7.1.6 Develop appropriate instructional and guidance 
programs based on collected occupational needs data to 
provide to learners Information nn career awareness, 
eKploration, and planning. 



Related objective 
for State Depart-' 
ment of Education 



6 , Coraaunity 
resources 



7, UtiliE .tion of 

ft 

conmunity 
resources 
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Inaorporating and Vtiliming Orgcmimations md Ag&mi&B (Cont, ) 




B, Provide supplemental funding 
through leglslatlQn for comprehenaiye 
career education planning and " 
Implementation. 



Suggested objactl^yes 



8*1 To coTOiunlcate to local 
legislatore the purposes and needi 
for career education \ 



CoTTfmmiaating md DisBeminating Effeativs Car&br Eduaatian 
PraatiaeB and Produats 



9. Evaluate the extent of career 
education on the education of ciiildreni 
youths J and adults. 



9*1 To determine the eKtent of local 
Involvement and need for career 
education ^ - ; / = 



EKLC 



Suggested activities 



8.1.1 Urga teachers > counselofsj mnd adminietratora to 
eoTOunlcate with local legislative rept^eaentatives 
about exemplary career education activities* 

8.1.2 Urge conOTunity support persons (from business, 
Industry s labors the professions ^ government, and the 
military) to conmunieate regularly with legislators 
about eKemplary career education plans and practices * 

8.1.3 Provide recomeridations for legislative support 
io career education programs amd funding. 

8.1.4 Identify leglslatota who support career education 
_and urge local auppc^c of these legislators. 

8.1.5 Provide legislative" up'dat^^^ 

education meetings held locally, ~'7'~^ 



9.1.1 Identify or develop one or more evaluation instru- 
ments to determine the extent of local involvement in 
career education activities (kindergarten through adult 
school) I ' 

I Staff development 

\ Curriculmn development 

\ - Guidance 

\ Coimunity Involvement 

9.1.2 Administer one or more evaluation instr^ents at 
Ail schools or at a sample of schools in the school 
dkstrict. 

9,\l,3 EKamine all individual educational plans for the 
haMicapped for goals and objectives related to career 
educatioti, 

9.1.4 Evaluate. survey results to verify strengths and 
identify deficiencies in current programs. . , 

,9.1 Prioritize needs identified in the survey and 
dev ip a plan to strengthen the implementation of 
carter education. 



Related objective 
for State Depart* 
ment of Education 



Legislative 
support 



Evaluation of 
the extent of 
career educa^ 
tion 
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CoTmunioating md HBamAnating PraoHoee md Produota (Cont, ) 



Career edufcatlon need 


Suggested objectives 

1 


10. Evaluate the impact of career educa- 
tion on children, youths, and adults. 


10,1 To determine the effectiveness 
of existing career education activ-^ 
itles in meeting the career 
development needs of all learners 


11. Improve and provide dissemina- 
Tionr rf-earear_e^^ processes 
antf' reaourcee . 


11,1 To expand and improve local 
career education resource dis- 
semination systems 




V 

♦ 


i 


k 
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aggasted activltiei 


Related objective 
for State Depart^ 
ment of Education 


10«1»1 Develop and administer one or more evaluation 
* inatriuiente designed to assess the effectiveness of 
career eduaatlon activities in Instructional and 
guidance programs on the career maturity of learners 
and the meeting of career development needs. 


10. 


Evaluation of 

the effectivii- 
ness of career 
education 

* 


10*1.2 Evaluate collected data^ using group item 
analysis to verify strengths and identify deficlen'= 
cles In meeting the needs of learners. 






10,1.3 Summarize evaluation results and maka program 
recOTOBendatlons to strengthen career education^ 
activities* 






10,1.4 Develop and Implt aunt a plah to strengthen 
career education activities . 






11,1,1 Provide for dmall school districts a resource 
center for commercially developed and district- 
developed publicatlpns , teaching materials ^ and 
media .materials on career educatidrfll^ 


11. 


Dissemination 


ll.l.i Develop and publish a listing and descrlp- 
~ '^""^ tlon^^^C^^ directory) of availi^le materials in 
the resource center for by rt^glonal and local . 
staff members , 






11,1 #'3 Plan and implement a checkout system for 
materials. 






11,1.4 Encourage the use of existing dlssem uiation 
systems to expand access to and sharing of career 
education resources , 




# 


11,1.5 Encourage teachers, counselors, and admin^ 
^ istrators to discover, develop, or adapt Ideas 
and resdurces from aKemplary career education 
processes and products , 




\ 


' 11.1.6 Develop demonstration centers for note- 
worthy and exemplary processes and products. 
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Tbe C|allengei A Call for Cooperative Action 
Purpose of the plan 
Rationale for the Plan 
Definitions , ' 

Why Career Education? 

Need. for ^ Career Education In California 

General Learner Goal 

Career Iducatlon Goals 

Conceptual Model of Career Education 



Validation of Needs and Planning Objectives 



Role and ResponslbilltiaB of the State Department of EduQatlon 



Guidellnee for Offices of County Superintendents of Schools 



Guidelines for Local Implementation, 



Statewide Implementation 
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Chapter 6 ■ ' 

Statewide Implementation 

Implement ation of garear- educatl^on suggests a reorientation of education 
at alj- levels through which the career development potentials of individuals 
can be better achieved, Iraplementation objectives^ guidelines^ and activities 
in the California Plan for Career Ed ^ ucation fpcus on. infusing caireer education 
activitleSj applicatlone , and options into all educational programs. in the 
state. Each educational institution , organization, and agency nf using the 
career education concept into its programs may wish to consider the following 
priorities for implementing career education: 



Adapting or adopting policies and ma 
coiranitments * 



king leadership and financial 



9 Analyzing existing programs of instruction and guidance to design 
career education objectives for learners 

* Infusing career education goals into instructional and guidance 
programs at appropriate levfels- as the needs' and maturation of 
learners require 

Providing staff development programs designed to prepare teachers^ 
counselors J administrators , and communit y rapresentatives to obtiLn 
and employ skills for developing curricuiumj providing learning 
experiences, using coinmunity resources , ynd coordinating or articu^ 
lating career education opportunities for children , youths ^ and adults. 

^ Discovering j developing! ur adapting ideas and resources from 
exemplary career education processes and products 

« Using existing dissemination systems to e^^and access to and 
sharing of career education resources 

Successful infusion of career education goals into instructional and 
guidance programs requires an Implementation process through which the goals 
can be transl ated into an, educational prd^am designed to meet learner needs. 
The Implement ^ion process described on the following page serves as a 
vehicle through which the career education goals can be translated into * 
program goals ^ objectives, and strategies # 

A key outcome of the implementation process is the design of a comn^fe- 
hensive educational framework providing for the developmental njeeds of f 
li-arnerB (in kindergarten through grade three, grades four through sixJ 
gradas seven and eight, grades nine tliruugh twelvti , and adult school) and 
avoiding unnecessary duplication in objectives and strategies* » 
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Implemeotatlon Process 



1- Assessing desired outcomes—the process for assessing 
the thought andJsfilings of students, parents, teachers, 
coBBunl'ty repreBentatlves , and other adults about what 
outcomes they desire as a result- of- the career aducatlon 

^ process ' 

2. Assessing current statub -the process for assessing the 
objectives, activltl^, resources, and outcomes of a 
program as It now ex^ts 



3. Vt 



^. Y»»tabiishing program goals—the process of ning the 
/ / fcducatlonal outcomes toward which a total am for 

Jmplemefttlng career edbcatlon joals will be uxrected 
for a pres'crlbed period of time 

V. Developing obj actives— the process of defining measur- 
able and/or observable behavior that an Identifiable^ 
group of individuals will be helped i,u aeek by partici^ 
patidn in specific leaming activities 

j Selecting strategies— the process of defining the 

general mfithods, approaches, techniques which^wlll be 
used to help learners attain objectives ' 

6. Providing staff development— the process for planning 
and implementing progrAms designed to give staff 
members necessary addlti'snal skills needed to help 
.plan and implement the program 

1 Conducting avaluation—.the proeess of obtaining the 
kinds of information *at will be helpful in making 
decisions for the development, impleraentatijn, and 
improvement of .the career education process ^ 



Cor 



hensive" career education plans developed from the Implementation 
process -ducational institutions, organizations, and agencies f « 

^maior v6h^cle for statewide implementation of the career education concept. 
"omp^eiensJve plans emphasise needs assessment, management, staff -development, 
cSunity and parental involvement, and' evaluation. Educational tasks for 
each emphasis are illustrated^a follows : 



'aeds Assessment 



a> 
b, 



Determine the critical needs of the population being oeBved. 
Determine the need for Institutional staff and resources 
required to meet learner needs. • , ' 



U p\...ir,c Model for Developing, a Car e er Gu i d a n ce Currisulum. California 
Personn^S^^anae Aflsoclatlon'Mon^oraph ^nS,er 127 Sacramento. California 
State Department of Education, Pupil Personnel Services, 1978, p. ^. 
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2* Management ' - 

a. Adapt or idopt pollclea to. support plans providing career 
^ education opportunit^s to all learners* , 

b. ^nage the development and dissemination of resources,* 

c. Obtain ^ataff commitment to undertake tasks described in 
^ the comprehensive plan. ,^ ^ 

d* Provide cofitinuous staf development for teachers ^ counselors, 
•\ and admlrtlstrators by means of preservlce and Inservice 

training, ^ . 

e,^ Provide opportunities for elementaryj secondary* and post-- 
secondarir staff groups to coo ■Inate and articulate career 
' education activities, 

3* Staff Development , , 

a. Develop ability to analyse and evaluate existing instructional 
and guidance programs to determine the extent of career' educa-- 
t±o^ activities- ^ 

b- Develop ability to Intuae .career education goals iMZO 
existing Instructional and guidance programs* 

" 4 * C oiMRunity and Eareyal Involvement ^ 

a. Promote opportuuities for comiunlty members and parents to 
become involvfed in the career education process. 

b. ^ Use conmuijity resources effectively and efficiently, 
c* Invalve parents and other community members^ in the ^osxgr 

. and implementation of a comprehensive career education nl^a, 

d. Involve students and coiamunity members in planning foi ork 
obaervations, eKplorations and "hands-on" eKpetienceSi 

5, Evaluation 

a* Provide obJective-=ref erenced evaluation of snudent growth 

related to career education goals, , 

b* Relate evaluation of career education produt uS to, ongoing ^ 
assessment practices . ' ^ 

c* Provide for evaluation of the ef f ect^venesfi of operational 
p^ans to achieve desired outcomeis for learners* 

Strategies to facilitate the Implementation of career education emphasize 
the use of models developed in prior succeesfyl activities and'^accompllstaents. 
The following strategies are key tasks to consider when using the Implemenda*- 
tlon process * p 

1. Use or adapt the extensive Bodellng plans davelop<%d to Infuae ^ 
the ^ career education ptoce^^fn as much as possible, 

2. Avoid "ralnventing the wheel," Do not lose the sense of prdprletor- 
ship gained from refining and revising the efforts of othera. 

3. Plan and provide for cQntinuous communication and coordination 
when ualng cpMunity resources (people, materials » and facilities). 

4* Use and dlaseHilnate resources an an aid to otUtira, 



8i> 



Career edurarlon does not have to be m expensive approach to^educational 
ref„.f"rc:fSri.ple»e„ted wlt-nln the .xlst.„.^..a^^^ 

educaciofin.1. systems anu agtti>i-j-tb, • i 

the following strategies: 

1. Infusion of career education goals into existing curriculum, 
instruction, guidance, and counseling, 

■ 7 us© of services provided by the community 

Infusion nf ^he cpreer education concept into existing utcitt 
development prograp' 

AS a supplement- to local financial support for career education, state 
and fiyal Sndlng sources are available, mostly on a con^etltive l..is. 
Existing funding sources include: 

* .Caraer Mucation Iricentiva Act, Public Law 95-207 
. FSEA rnie IV-B (entitlement grant) 

: ESEA; ilae IV=C (competitive funding program; direct application 
I to Srfita Department of Educaticn) 14 - ..^^^ 

*\ Z^^ly Bill 65. School impro-etnent Progra.> (direct application 
to S*^ate Department of Education) 
. cLe«r Education Programs. Public Law 93-380 (direct applxcacion 
to State Depaitment of Education) t> -^.^♦-e 

' to state nepartmenrf of Education) Public 
"luth Ftnplovmpnt and Demonstration Projects Act of x977 , Public 

l^^gS hllA. Title 11. Part C Youth Employment, De.onstr. t.o. 
Programs (direct applicatlor. to prime sponsors identified by 

■ . '-^^Z.^:^"^^^. ..hU= .a. subpart 3 

• ^^^.^l^^^'l^^^ ----- 

direct auplication to State Department of Education) 
. ^Sm! iltL I. compensatory Education (grant; direct application 

t-n ^t-qtp DeDarttnent of Education) ^ * ^ - 

. 'lE^lltle vn. Bilingual Bicultural Education (direct appUcation 
T- r r)f t^-'nr^sif Ion) 

Bili;g,;«l Education Act of 1972 (competitive funding program; 

• rt^rt aoDlication to State Department of Education; 
. ^^conJsc^nf Bilingual Act of 1976 C-»P^f ^-^^^ ^'^^'^^ 

direct application to State Department of Education) 
. Fduration-o£ Handicapped Children, Public Law 94=14? (dix.cc 

application to U.S. Office of Education. 
. California Master Plan for Special Education 
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Append iK A 
Prior Activit ies and AcT-oint HshmentF 



The ccnt,fcpt af career education in Ca; ' iii^a has receiveu mucu ^Lueiii^uii 
from educafcorG and noneducators since its inception in 1971, Calif o.rnia State 
Department of Education effortB hava resulted in cousidarable career education 
activtty In offices of count^^ superintetidents of schools, Bchool districts, 
and ^loB^/here. 

...... *.t=.^ ^ ,^,^e^*.4 ^„ , q>j^^^^ ^ formpr IKS. 

Coomilssiouer oi Education, that all education m career-orianted , 

Wilson K±lM^ California's Superintendent of i j^nstruction, deslinated 

eare^r ^iilucatioa ay a denartmantal oriority and appointed personnel to form 
a Career ^cUicatlon Tas^^ ^^nrce in Se^pteraber, 1971, The task force was given 
the charge '*to dete- ^e statG of the art in career education; to make 

explicit I?'- the c f^are^r education* means; to develop operational 

career educatimi moc^ ^ pro^^ide statewide leadership in career education 

efforLs; md to outline strategy for state leadershin in the development 
and Bi:paTi^iov of career education." With this charge the Task Force /members 
deveJopod ^lare^r Education Operation Plan (1972), which provided 'the 
conceptuai ta^^ fcr iTuplementing and evaluating ci eer education models at 
selected demons: tr4it ion sites. 

Ma;nr carter education efforts of the California State De, artment of 
Fducutlor. fvrom 1971 f.hcough 1975 were supported by the Vocational Education 
Act, Pare C ^wA Part and by Public Law 90=^576, Ten project sites were 
tcr cBT^er education implementation,^ 



Axiicial and subsequent career education projects summarized in 
B iocused on five thrusts. The thrusts Included: 

i. Promoting self-awareness, career awareness, career orientation, 
^aroer guidance, and placieraent 

cvising the curriculum to integrate the concept of career education, 
utilizing community resources 

Developing career guidance centers and student informatiun retrieval 
ys terns 

4. Providing for students on-site visits to places of employment 

One career eQucaciuu piujeut, LAt^fciifciiiw^ ^j^^^^ ..^^-^^^.-.^ , 

developed at the Far Western Laboratory, combines all five thrusts and has 
been fu; ded by the National Institut^^ of Education. EBCE is m alternative 
program of comprehensive secondary education in which the entire conmunity 
is used as a school. Focusing on direct experience at a variety of employer 

rowth in bast r ^ career - and life skills and 
prepares ^^rners to enter college, seek employment, or go on to further 
training . 

. ^The project sites Included the Camlno Union Elementary School DlF^trlct; 
the Ceras Unified School District; the Covina-Vfilley Unified School TMstrictx 
the Los Angeles Unified School District; the Monterey Peninsula Unified School 
District; Orange County Consortiura (Orange Unified School District, ^ the Santa 
Ana Unified School District, and the Rancho Santiago Comiunlty College); the 
Richmond Unified School District; the Sacramento City Unified School District ; 
the Office of the San Diego County Superintendent of Schools, the Office of th 
San Mateo County Superintendent of School r,; the Santa Barbara Elementary and 
High School Districts J, and the Office of the Sonoma Councy Superintendenu of 

Schools • . ^ 
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Many school and comnunity practices have b^M.m developed to aid the 
implementation of career education since 1971, The coramunity partnership of 

maKlmum educational opportunities and increasra 3tud«nt awareness of the 
realities of life roles outside the school envJro-.ment Sovm of the partner^ 
ship practices which involve the community in the inH LrucCional and guidance 
programs in schools are the following * 

^'he Redwood City Rotary Club publishes a list of its members by occupation 
and special interests. This list is available to local school personnel 
for their use in setting up indivldival jr 'group student interviews with 
renresentatlves from a variety of occupations. The Rotary resources are 
also used to ^gment classroom learning in such areas as science, math- 
ematics ^ EnglisH^ govHrnment, and busineFB practices. 

The Bay Are^^ Air Pollution Control DisT i ct provides an outstanding service 
to schools. An information officer is available to visit classrooms through- 
oat the Bay Area to discuss a wide range of environmental concerns as well 
as job opportunity -s in the environmental field. U' excellent slide show 
^-"/i been prepared to accompany thiB presentation. 

The Pacific Telephone Company makes available to schools a wide variety of 
^ leaching and learning materials. The companv \s Telt. Trainer Kit is a use- 
ful device for teaching communication skills., electronics , and office 
practices. Pacific Telephone has also producod a science kits which is 
aviilable to classroom ter-hers, and a variety of films which provide infor- 
matlou on ca -^ers in the communications industry ar -i areas of related 
inte v^ist . 

The California Employment Development Department (EDD) :ovides tempo 
eMployment nd a comprehensive tr/^ining program for^school counselors 
local manpower offices throughout the state during the suroer mr^ths, 
training program eKploras the differences between schools and bu ines-^^s and 
describes effect '^^ -^ methods for gathering information about entry-levul Job 
opportunities. .quiremer j, and wages and salaries. The counselors devote 
a sl:5nificant ti( > of their summer employment to visiting business and 
industry site^ d gathering job information that can be used^ in counseling 
^ f iiH^nr <^ . 

The success of this summer program has prompted the San Diego City Unified 
School District to adopt a similar abbreviated program for all of its 
ccunselors. The local EDD personnel assist In the counselor training and 
arrange visits to local businesses aiKi industry sites* 

The Industry-Education Council of Galifornia has more than 20 cooperative 
t .monstration projects that pair education with community IcL^rning opportu-= 
nities* These projects provide examples of how busiTi:isSs industry, labor ^ 
and education can build, statewide partnerships. 

Pacific Southwest Airlines (PSA) and the San Diego City Unified School 
District have established a cooperaL-ive course in airline operatione* 
During the first semester the students meet in a PSA classroom and are 
instructed by airline personnel on aircraft dynamics » flight theory, alr-^ 
craft maintenance, laws regulating the air3^^es, and the role of the airline 
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as a public ser^^- ■igency. In the second semt;.L:er the students are giver- 
an opportunity to apply the principles nrrd knowledge from the first 

s 0 me 5^ t e r in on t: h ^•■■■i o b '2 >: n T i e nno , 

Dissemination systems have been utiveloped to allow significant numberr. 
of state, regional 5 and Is il educational agencies and personnel to implement 
tlie career education concept. These systems Jnclude the Master Trainer 
Program J state career education publications, and audiovisual prasentations . 

r 5 - . . - . f - 1 f . >- 1. ... i^f . . nr^ . ^-U ^ ^■ 

i /. i. V w . 4^ J. 1 ) , . i * JL ili M . -.: Uii== i i t =k i i ^3 i » iti i- i. .i i * i ■^-^ i ■ ... v ^.^ ...... , = i i w , ..^ t ^- 

Department of Education has worked closely with the Calj. .:ornia Association of 
Work EKparience Educators (CAWEE) to develop a cadre of master trainers, Afte 
receiving ^atensiye training in career education, the ui ^ trainers work 
with other teaciierSs counselors, and administrators to L.^velop and infuse 
career educaf:^on activities into Instructional and guidance programs. The 
master trninciG, in effect, expand the available services from the St^>^' depart 
ment of Education ana piny a primary role in the implementation of carei. educa 
tion in selected California districts* A roster of mc d than 50 master 
trainers is available and is I; Lng utilized. 

A series of state career education publications has been published to 
provide local , regional s and state education representatiycs with material- 
useful in planning and implementing programs fostering career devslopm^rt 
These publications incJnde: 

Career Development : A Califo rnia Mode^l f o r Career Gu i danu 

Cur r i c u 1 urn ^ K - - Adult 
Career Education Mic^rof i ' ' * Collie ct ion Cat alog 
Implemen ting Career Edu cation: ^ Administrator's HandKjok 
Tmglementing Career Edi ica^lo n* Coph ulty MivQlvemcmt ^ 
Imple menting Career Education : Conc ept and Proness 
Implementing Career Education: Exempla ry Praci iices 
Im pleme n ting Ca reer Educa tion : Instructi onal S trateg.^c^^ jA;:^. 
Impleme n ting Caree r Educat ion i Nine Modal Practices 
Imp lemen ti n g Career Educa tion : Resources Guid e 
A Planning Model f^r Developing^ Car eer Guidance Cur riculum 
A Po sition Paper on Career Development an ci P reparat ion ixi^ Cf lij" jmia 
Prepari ng Young W omen for Work : Handbook of Career Covnue I. irig^ 

Strategies for i ^h acnuol Womeu 
Source s of Info rmation on Caree r Education: An Annotated 1^ ' rjl\"t^*:i npViy 

Audiovisual ma t€'i rials on career develnpment and career educa c ion '^aj'd bsiiA 
developed an^ dl-^i^ ributt f^ throughout the su^ate. The audiovisual mister .'.^Is 
Iti r 1 ^ '^n 3 1 i^^' n o ^ f 3 1 1 OH s ' ' ^ i n^ on c r r e ?^ ' ^ t" i or imp 1 ^'^ n t r-4 •* 
tion (Infusion , .1 Use of Community Resources) and a 16 min color and /iound 
^"Ita der' ^bing --i^ Cfireer development of j-idividuals. 
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AppGndix B 

i 

Itetly F-' ' - ;:i:ograniP /Projects in Career Edi nation 



del 



Curriculuiii 
lagaliMtion 



'7 





^rngratns/Projects 


Sitii 


Funding Sf 


Infusion of 
careGr ■.mention/ 
career aevaiopflion 
cgncepcs into the 
regLilar curriculum 


'tiding Mw" * '' i'- ' ovanco 
Litween Sch^^o!' .ardors in 
the ?0*s 

CERES (Carper Eiiucation 


Govina-Valiey Unified 
School Diet: ct 

Ceres Unified School 
District 


VEA, Pai> 
VEA, Fart D 




CHOICE (Childran Have Options 
in Carm EducatiQn) , kinder- 
ga.iten through grade twelve 


San Diego Ciry I'nlfied 
School District 


ESEA, Title IV-C 
(19?3-=19I8) 




lenders of Work, grades four 
through six 


Los Angeles Unified 
School District 


ESEA, Title IV-C 
(1??6-19?9) 




CUES (Career Units for EEL 
Students) j grades ten thioueh 
twelve 


Los Angeles Uniiied 
School District 


ESIA, Title IV-C 
(i9n--1980) 




Project WORTH (Work Options 
Related to the Handicappsd) , 
grades four through ei|ht 


La Hesa-Sprin| Valley 
Sliiiiantary School 
District 


ESEA, Title IV-C 
(19??-1980) 




CARI (Careor Activities for 
Relevant Education) 


Li Mesa-Spring Valley 
Elementary Sdiool 


ESEA, Title IV»C 




mm (Matcbing Attltiif^" ' and 
T'lents to Career Hori;' 


Ontario-Montclaii 
llenientirv School 
District 


ESEA, Title IV^C 
(197^-19/9 




Early Sui ;!Ss in School 


il Diprric!' ' 


ESEA, Title IM 
(19?5==19eO) 




Career Education Model, Orange 
■County Consortium 


L ried School 
Di. 


VEA, Part D 




Infusion of ^msT mim^ 
Conppts and Practices :'ni>.i Che 
Total Secondary GUfri^u m 
(grsdes nine tkoHh ive) 

AltenaClve VocQtionsl ii'aiu sg 
for t!K' Trainable Hentaliy 

iCEM (Coniprehf i^ta Career 
Education Moo. j 



San Juan llniiled ^clinl 
District 



ESEA, TlEk IV-C 
1, > : jL3/o; 



Castro Valley 'blfied 
School District 



Incremental Iraprovenient ? 
kindergarten throuf * r^^l - twelve 



Living Skills for the Blind 



Los kiyiim UflWiei 
School District 



Effect Inf rw^tal liprovenieiit in 
Careen Ikmm, Kindergarten 
Thraugh Grfie M^&i Tlir.ou|h One 
of a Ssries of ^^i^eniylaiv Frogra 



Montere]? Peninsula 
Unified Bcbool District 



Frtderic Butk Foundation 
for Education at San 
Francisco State 
University 

InduRtry Education 
Couiicil 



USO„,/Ohio Stfite. 
University Center 
for Vocational and 
Technical Education 

" "1 " 

b '1 Calif orn: ' 
Consortit'i 
19n-?a Local 



\ 93-380 



Junior Higli 'urrifului for the 
Handicapped 



kl lot tareir Education 



Career Education Cutricului, 
Klnairgarcen 'liirougti WMe 
Twelve j Baled On Cifeer 
Devslopient Concepts 



Ceres Unified School 
District 

Caiino Union Jlenien- 
tary School District 

Huutington Biflch Union 



m, T:. ll 



VEA. Pal, 



Hi 
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Model 
itrattgy 




Prof^rams/Proiacti 


Sites 


Funding sources 


CurFlcul'jffi 




Inner City Modal for Career 
Idiipatioi 


RichiTiond Unified' 
School District 


m,Par ' 


GQiBii..all:)f 
cliisroo^iia 


Practical explora- 
tory work which 
helps studen!" 
develop Mrketable 
gkills and skisfac- 
torv work habits; 
utili^as zlom 
contaci; di 
bu.Mneas-lndustry- 
labor 


Partlcipatldn Education for a 
Comunltpof Individuals ([grades 
nine through twelvrO 

Prograi to Increasi Industry/ 
Business ConMunity Participation 
in Junior High School Career 
Systenis (gradss seven and eight) 

Vucational Developraent for the 
Handicapped (grades nine through 
twflve) 


I'rrn Union High School 
District 

Salinas Union High 
honl District 

i 

Fremont Union High 
.;>chool District 


ESiA, Title IV-C 
(1976-1979) 

'ESEA. Title IV-C 
(1977~19aO) , 

ESEA^ Title IV-C 
(1977-4§aO) 






Comiunity Education Labcratofy 
(grades nini throagh twelve j 
handicp led) 


Huntington Beach Union 
High School District 


EEEA, Title. IV-C 
(1977-lPeO) 






Projict LINKAGE (Learning in New 
Kinds of Activities and Growth 
Experiences), grades nine through 

fyij i vfi hflndicsDDCd 


San Diigo City Unified 
School District 


ESEA, Tltii IV-C 
(1977--19aQ) 

4 






Projecc BITE (Business-l: lugtry- 
Tr^inlng^Educaf ■ nl) 

r 

1 


UCy Division of 
Vocational Education 


U.S. Office of 
Educat^)ii 






CONFIDENCE (confldMU in EM 
high schc il studtiats) 


w> :ebelio !;ir'led 
ool District 






1 


SEARCH (career deciiion-malcing 

classes) 


Freii :nt Unifie^ School 
Diatrict 


Wk, Part D 



ERJC 



1 



Model 
strategy 


Digcription 


i 

Frognimi/Projectt 


Sites 


'Fundiiig soui s h'-'i 
. .... .,. . . .'■ 


wuiuilUiiiLj' 

resources 

i' 


■ojm education 

Coniiunity involve ■ 
nient at and ov k 
r)f the sch' U 


r 

through twelve) 

CUES (CaMfir Units f^- ESL^i 
Stuci ;nts) , grades t-r^ through 


County SuperintcniKint 
o' Schoplo 
iM 'Im Unifir ! 
E 'looJ^ strict 


[[LA Title IV-C 
(1977-1980) 

ESEA, TITLE IV-C 
(19??- 1980) , ■ 

s 






:oject JH Options 
Related Iv die Handicapped) 


La }tesa-ipriag v ..iitiy 
Ekinentary School 
District 


ESlAi Title 
(19?7"19aO) 




■ 


The Kingdoni of Could U You 
preschool, md grades four 
through £ig 


UCLA, Division' of 
Vocational Education 


. . Oiil'"^ of 

E^^'cntion 






Youth Motivation Task Farce 


Loe An^.ie^ lin^iied 

□cnOQi UIBCllQC 

(^^^^tlat^d by Mnaf;^^ 
insnt council) 


Manageinent Council 

LUl ii€LiL LillipiUjU'W^Ul 

Training and ReBaarch 
(196?, 19?0-I9t7) , 


i 




Caroer Clubfi—Explorei Scouts 


(Not a directiy spon' 

scred o^:;ani4atlonal . 
activity of the schools 
or the school coniunit'^^ 
but involves the 
active coUab ation 
of business, idustry, 
and the schoo -h, 


Boy Hcouts of 

Ainerica 


i 


■ 

1 


Project BEEP (BusineBB and 

Te*^che^^s and counsilors in 

C iun. 


]M At^: ueB Ur ier: 

JLIHJ: ■ ILL 

f 


Diotrict and ^. 


i 


■' 


Gil (D^^^unlty Invni -anient in 




Local 



OS 
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inity infor^^ 
Kowslei: i:erfi 



Parti; 'j'it! 1 u nHon for a 
Coi!^ JiULy oi liuiivldiiala (grades 



^le Career Awaa. 'u;B UiiM: 
ien four thiough ik^ 

"CEl -TV Career termiaiM Project 
(grades four tliroi'^u b^"^"^ 



yrn Onion aigli 
DiHtrict 



Call ^rnla StaLe Facili tator 



ounse 



(19/> -1979) 

Natioiial Iii:;^ 
of Education 



School District 

KCET4V (public 
televieion station In 
Los Angeiea) ; Los 
Angelas Unified School 
District 

California State 
University j Chico; 
Offlca of thfi Santa 
Clara County Super- 
intindent'of Schools; 
Office of the Los 
Angales County Super^ 
1ri:e^ndent of BchoolB, 

■ \ 

M Diego City Unified ^ ESEA Ti;ie IV-C 



ESEA, Title- IV-C 



1 


School District 




1 

Vocatl^n^l Co^' 'inlcntion for the 


ig Angele' Unified 






chool District- 




i Project LGvi. (Le.iiiii-ug Opiions 


San Juan Unifiid 


CETA 


i k : ; iMonai iiducationj. agen 
s;:v ;^Gn through twenty-one 

1 , 


'kJujo. District- 





strategy 



Carser 

guldanci 

cintsrs 



Mntsoclitiis 



Discrlptlon 



Reieurci centflr 
earesr gducatlon 
curricula mati- 



of 



s, cifiir 
planning Inforffla- 
tlon, ind inforia- 
Eion m ocfeupa- 
tional choices 
available and 
priparition 



Progriis/Projicts 



Classtooi environ- 
lent siinulating the 
consuier and career 
world . 



ERIC 



Wondiri of Work (gradis four 
through six) ' 

Career Education Model, Drange 
County Consortium 

Cariir Inforaation Tichnician 
(grades nins through twelvi) 

Cainino CooperativL 'roject 



California Pilot Careir Guidance 



Hofflsrooins for Career Guidance 
Activities ^ 

The Looking Glass 



Guldaace Ciatirs 



Wonders of Work (|rades fourr 
through six) 

Focus on Curriculuri Unifying' 
Skills Cgrades seven and el|ht) 



Reality Land 



\ 



Siws 



Simutflw^ (grades fbur through lix) 



Lqi kgeles Unlflid , 
School District 

Orangi Unified School 
District 

Fullerton Joint, Union 
High School District 

Cafflino Union School 
District 

Office of thi San 
Dle|o County iuperin- 
ttndenfc of Schools 

South Ian Francisco 
Unlfigd School District 

Fullirton Union High 
School Diittiec 

Davis Joint Unified 
School District 

Los Angeles Unified , 
School District 

San Juan ilnlfled 
School District 

Cfirss Unified School 
District 

OntarlO'-Montclair Ele- 
iiniary -School District 



ESEA, Title IV-G 

VIA, Fart D 
(1975-49I8) 

ESEA, Tltli IWC 



lunding sources 



VEA, Part C 
(1971-19I4) 



ISEA, Title IV-C 



PL 93-380, 



ESEA, Titli IV-C 
(1976--1979), 

ESEA, Titli IV-C 
(191?-4§a0) 



' Hodel 

'stritigy 


i 

• DigeriBtion 


Prograis/Projects 




Funding sources 


InltructOf'l 
ha&dbook ^ 


Coipilitloii of 
claiitooD atrategies 


teti Entrepreneurs Project 


UCLA, Mvlsion of 
VOQ&tlonal £aucatj,on 


-^-^ ' 

' U.S'. Offici of 






in cwiir idupation 


A Voluntwr PtograiP in Vocational 
Infomatlon and Career Guidanei ' 
for Sicondary Schools 


Avallsbli on raicrofili 
thMUgh thi California 
Stiti Departfflint of 








» 


A Model for Changing m-im in 


Education (ori|lnally 

developeiil in the 
Siquola Unlan Hi|h 
School District) 

Cupirtino Union 


ESEAf Title Iv-C 






/ 

! 


the Eieineritary School 

} - , ■ 


Elaientary School 
District 

1 


f 

1 

i 


i 


* 

■ ■ 


i ' 

\ 

'■ r 


I 
i 




! 

i 

1 






i 
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AppendlK C 
Sample Policy Statements 

\ 

PollGy statements developed by decision makers, leadership personnel j 
and eilucacion practitioners provide the support for continuura of oppor^ 
tunities and options for learners based on the eight career education goals. 
The fdllowlng eKamples of policy statements are offered for considvaratlon ^ 
adaptationp and adoption by local, regional, and state educational InstiLU'- 
tions aa well as the community organisations and agencies' whl^h support 
educational institutions with service r t 

1* .California education, educators, and community support 'groups on 
, behalf of sll learners should provide those coordinated and contln^ 
J uous .developmental opportunities for all individuals to engage in 

the career .educatton process to achieve a satisfactory career 
and life^style* ' , * 

2. Pecision makers and leadership personnel (school district boards 

' %t education, county boairds of education ^ community college boards, 

college and university boards and ^regents ^ 'and their appointed 
administrative officers)? should develop and adopts within existing 
policy frameworKs, policies ^ administrative regulations ^ and 
climate of support required to infuse career education goals into 
all instruction and guidance systems for children^ youths,, and 
adults. 

3. Practitioners (tea^chers, counselors, administrators , avid »:ouraunity 
support^ersonn^el) at all levels of education ^along wit;h supportive 
conmunity resource personnel should : , 

a* Assist in the development of comprehensive piano fot the. 

implementation of career education and it^lization of ^ 
coimnunity resources required to provide continuous career 
development for all learners, ^ 

bi Perticipatfe and promote staff davelopment -li> career education 
for professionals and paraprof essionals to deliver continuous , 
career development opportunities for all learners. 

4. Sam p le Board Policy i ^ 

RESOLVED, That it is the policy of .the |, ' Board of 

Education to provide every student with an opportunity to under« 
stand and appreciate the value o^ work as it contributes to economic 
self--suf f iclency and social dignity and to provide the Oitiportunity 
for each student Co select a career of his or her choice and gain 
the necessary educatlDn and training to gain employTOent or pursue 
additional educatidn required to enter and progress*in such a career. 

To thlB end the/board directs the followingi 
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R^lavant e urrlculum . All Bubj^ct ..atter ahall be to ^ 

ffeTtSTuleniness of the -subject matter to the students 
'ulti»ate career di.rections, 

Intar dlselwllnary cooperation. Wlterever possible, teachers of 
different apeclalty -reas shall cooperate to accomplish Instruc- 
tional objectlvts reiated to student careey needs. 

Career guidance. , Career guidance services shall be 4xpandf d so 
thaT each •student will fully understand the career options 
available for selection and prepariition. , 

Ins ervlce traini ng. Instructional and administrative personnel 
shall be provided with necessary Inservice training to faclli-, 
tate the understanding and implementation of career education.^ 

Community inyolvement .. An cxi- , uied effort shall be made to ^ 
Involve and inform the jcommunity concerning the purposes and 
benefits of career education and the responsibilltias shared ■ 
by school, busin«ss, labor,, and the coranunity. 

Finance. Educational priorities and financial . rsqulrements ■ 
shall be examined and existing resources assessed to determine 
the need for redirection .or acquisition or bofh of additional 
finances for implementation bf career education. 



Appendix D 
Student Need 

Part I ^ . , 

Me need to know your future plans and your present educational and career 
needs.. Please elrcle the letter that best Indicates your plans and needs. 

1. Based upon the fact I have now, TOy plans for the future are i 

•> 

a. No d^Wnlte pLans right now ^ 

b. To ^ r^ht to work with no further education 

To graduate from bi<^h school and go tR.ght to 'work with no 
further Education 

d. To gradur^te from high school and 'become a housewife " 
e* To graduates from high school and work for a company 

which will train jne on the Job or send me to school -* 
f * To graduates then enter military service and go to school 

there 

g* To'euter mllltaty servicte and go Lo ^ehool 'a/ tar I get out 
' h* To attend a private technical^ trade, business, or beautician 

school " ■ . " 

i. To take some junior college ur adult education courses 
j. To complete a junior qollege program (degree or certificate) 
k* To go to junior college and then transfer to a f our'-^y^^i^r 

college , , 

- 1. To go right tn u four--yaar college or univevs.tty 

2, Plaase note m> need at this time for help with educational planning: 

a. N«i<3d consl^ jnatl^ help ' ' , 

b. Could me i U .tT^onal help ^ ' ^ 

n. Plans pretty,- ulerr j Ad£*iti^r?al help not heeded at this time 

3* In pldtTiiing my edur 'tioc- L ^.rogri.mj I need' the mosi: blip in " ing about: 

a* Graduatior^, Tt-Mul:?* j^ants " ^ ' , ^ 

' b* -Po&sible cfAtrses ' ' 

Caurse ^r£Teq^lsite^^ (apti^udeF, ub/lities. and skills) 

d. Career /posatbilities oZ elective courses _ ^ ^ 

e. Extracurricalur activities ^«po?r ts club^, student activities) 

f. Uo help needed at this nime ' - 

4. Plemse note my need at this time for. help with career planning^ 

a* Need considerable help . . 

b* Could u^a additional help 

c. Plans pretty clear; additlor^l help lot needed at this tltne 
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In planning my career, I need tiie most heln witl 

a. ^ Trainittg requirementB 

b* Salaries and pay scales ' 

c* Work and social roles 

d^ Job" sklTla and behaviors 

e* Job trenda and opportunities 

f. All of the above 

g* No help needed at this timt , 

h* Other ' g? 
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6.1 need the mQSt help withi 

a. Career planning arid career information 

I b. Information aboat colleges 
' - c* . Personal problems relating to school ^ 

■H* d. Personal Qroblems outside of school 

e. tty OTO attitudes sM values 

f. All of the above ^ . 

g. None of the above ^ 

'7. I could reach my future goal^ bt^Bu if my acUu^l: 

a. Had more courses or units about careers 
b* Helped me Iparri how to make decisions 

c] Offered me a chance to observe people at work ^ 
• d. Offered different activities each year to help me choose ciaaseb 
I need and find out about careers 

e. Supplied more materials about careers for me to look at 

f, ' Helped me to find out the. kind of work 1 might be Interested 

in and good, at 

Other (Please tell what things.) 



8, Please list below other needs that you have that you feel toe school can 
* help you with, ' ^ _^ 



CihiM oplnionnaire. prepared by T,on W.fer and Toni Marshall of Vista Nueva 
StinuaSorMgh slool Grant Joint Union High School district.. was adapted 
hum rhr •'° ^--""'^^'^ Sehool T eachers About Career Education 

prepared by dhanneson, Reyes, and Santo ro,. 19 7 3.) . 



, opinions on Career Education 

Part II 

i 

A. We need yaur opinion, as to how much your school should be doing the things 
listed below. Please fill in the bubble on your answer card that best tells 
your opinion as to how of ten the practice should take places 1 ^ Never; 
2 s seldom j 3 s often; 4 ^ always. ' , * ^-^^ 

1. <Ln my classes we should learn basic skills (reading, writing, math), 
general knowledge, and the yse of subjects in different Jobs. 

2. We would have greater desire to learn If what is taught in our classes 
had some thing to do with our £ut:ute jub plmis. 

3. My school should take students to different places of work for a chance 
to see and do various jobs to help them get ready for working. 

4. My classes should include activities that help jtudents develop skills 
for getting a Job. 

5. My school should keep in touch with graduates and dropouts to make sure 
that the school's programs are In Ptep with the needs of the Job market. 

6;, My school should ask pareflts to help ^teachers with classroom activities. 

7. ' My teachers should help students to find out what things we are good at 

and how they are. useful in different jobs. 

8. In my school the academic^ (math, English), general (music,, art, recreation), 
and vocational (business, shop) teachers should work together to integrate 
their subject matter. 

9. Ity jteachers should help me to understand how living £n a family In many 
ways Is like working at a Job. ' u 

10. My school should have a program so that sometimes teachers and other / - 
^ * workers switch jobs with each other for short periods of time. 

11. ' My scKool should tell parents how important its work eKperlence programs 

arfe to students (the Regional Occupational Program and the Neighbor)iood 
Youth Corps, for example). 

12. in my school students should have a chance to take part in work eKperlence 
^ programs . \ I 

13. -My teachers should invite parents-tQjhare knowledge and experience with 

students. 

14. ^ftr. school ahould tell parents of the importance^of both vocational and 
' academic traitilng. 

15. My school should work with employers and working people when deciding what 
is taught in. our classes. 

16. My classes should include activities that will help students" understand 
that^work is worthwhile. 

17. In my classes students should get help In making career choices .by- first^^ ^ 
choosing the job group that they want (for example, construction trades) 

- and then t^e particular Job in that grou| that they want (for example, ^ 
, ^ carpenter) ^ ^ 

18. In my class the activities should be partly about preparing for work. 

19. My classes should give students informatioh about different jobs, 

20. teachers In my school should have experience in other Jobs as well as 
teachli^ experiende. ' _ 

21. ^ !fy teachers should set aside time In class tO; help students to figure out 

what to do with their livea^ 

22. In my classes students should help the teacher choose activities that will 
help students reach their work goals 4 ^ 

23. Studen^^ In ^y school should be give^g, school credits for faiowledge and 
practical skills learned wten on a work experience asslgi^nt. 
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24. Studenti ahould la.ve #• aehoel with the basie education, practical 
.killB. and good work ftabit. that will help them to get a Job. 

25. 1^ ■eliQol Bhould have a service that finds Jobs for students. 

B He need your opinion as to how much your school does the things listed 
below. PlMse £111 m the bubble on your answer card that best tells your 
oplSin "o how often the practice do« take place. 1 - never; 2 - seldom; 
3 " dften; 4 ■ always. , , 

3 Mv' school does have a service that finds Jobs for students. n 
2. m school ceil lU imporLaucc af both '.o.'nr1.^'.«1 „nd 

aead@sd.c training « ' ^.u^^ 

3 My school does keep in touch with graduates and dropouts to make sure that 
the .chool"T7ro8ra»s are In step with the needs of ^hc Job market. 

4. In my classeB 'studftnts do help the teacher choose activities that will 
help Btudents reach their work goals. , i,4ii„ 

5. Students do leave my school with the basic education, practical aklllo, and 
good work habiis that will help thmu get a Job. 

6. school does ask . parents to help teachers with classroom activities. 
7 4t school ^ tell parents how important its work experience PfOgraos 

W studentrrfhe Regional Occupational Program and the Neighborhood Youth 

a. |'?e«SrsTtry';o Increase our desire to learn by teaching things that 

have something to do with our futurm Job plans, ^ 
9. Tlacherfln my school do have experience in other jobs as well as teaching 

10. ^teJchSs do help students to find o|,t what things we are good at and 
' how they are useftil in different jobs. 

11. My school does work with employers and 
is taught In our cliasses, 

12. In ^ Bchool students do have a chancel 

13 l"S*cl«ses. students do learn basic skill, (reading, writing ,Wth) , 
Beneral knowledge, and the use of subjects in different jobs. K . 

14. ItuSSts to my school are given school credits for knowledge , and practical 
skills learned when on a work experience aaBignment, - 

15. My teachers 'do set aside time in class to help-students to figure out what 
they want to do with their lives. ^. u - to ' 

16 My school does take students to different places of work for a chance to 
' see and do~5i?ioua jobs to help them get ready for working. 

17 m BW classes the activities are partly about preparing for work. . ^ 
' S Saihe" do help me to undiistand how living in a f«iily m ^ way. 

ifi like workloe at a lob. j \ 

19. in my school tL academic (math. English), general ^^^^^^^^^ 
and vocational (business, shop) teachers do work together to Integrate , their 

20. S^jMChelail' invite parent, to share their knowledge and ei^erience with 

21. S'schl^l^dola'ftave a program so that somctlseg teachers mnd other workers 
■witfeh 1ob« with each other for short periods of time. ■ .u^n^ 

22. ^llasiw do Include activities that will help students develop skills f^r 

23. S'cul*«»^M* delude activities that will help student, imderstand that, 

24 In w elaasas stydmts do get help in making caraar aholces 

eLiS^ tha job aigi^mt thsy want (for ^la, «nBt^«ion t«det) 
tha iartfcatr Job in that group that they Ant (for eiwiple, 

25. ^^MaM to giv|, studants Infomatlon about different Jobs. 



working people when deciding what 
to take part In work e^^erlence 



1 
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CAREER 

Desired Oukomes . 



A, CwMr Planning ■ndDaeiiion Making 
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■ • • - ^"^ - ^' 1 

For me: 


Ni#d 
Being 


Meed , 
Partly 


Nacd 

Bains 
Hat 










1, To Meapt that people a^a different In thalr 
abllitiasj Interests j attitudes, and valuei. 
















2, e^lore ai^r Qvm intarasti| itollltieoi attl^ 

tudeSj anA ViJ.uai| than, to uae what 1 find out 
. to halp ma choose a earaer I might warit* 

_ i - . < -4-1^. .- _l ^ 
















.3* To ^darit^d hew abilitlaij ittte?eits^;Valuaa 

and attitMas may "ba used in mora t)im just one 
Kind of job, ( 
















k, To ba aware tlmt evei^hing X do has m affaet 
on what I laarn about i^te3f. 

— i — — - ■ - - — ' — — ■ " — ■ 
















5. To be aware 'that my feelings ^faet ay bah$,vlo^.| 

1 






- - - 










6, To undar^twid that what I do each day, Ineludlng 
auQOaeiei and failuras, affects how I^undarstand 
myself and how I develop as a parson. 


/ 














7* To know how to maka a deelslon If I know I nead 
seraething* 


f 














8, To undarstajid the chajiglng roles and axpeetationi 
of men aid woman * 






* 










9, To taow that m abilities and wftare 1 live affaet 

choosing my carter, _ , 
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For me: 



10, To underst^d how I'd need to chwige if ^ Joto 
were no longer needed. 



Need fcartl^ 



Being 
Met 



Being 



U. To kiiow what kind of Job I might have In order 
to meet tho needs of today 'o society. 



Need 
Not 
Being 
Met 



12. To undsrotmd that if I explore manY oceupatione 
it will iHAke it ea^iler to decida on a career. 



I " 

13. Tq know how to make decisions that will help me 
plan a career, ^ ' . 

( — 



lU, To take exi)loratory claasca that help me m^e 
, a decision toward a eareer. 



B, Education, Work and Ltisuro Altarnatives 



It 








15. To undergtand the relatiorship between laarninf 
in sehpol and working In a J oh # , 
i ^ - — ^ — =J 
















16, To vinderstand thritt the pore aerloui I am 
about laamingj the more it'll help me as I 
plan a career, * 

K 
















17, To underBtajid how different cheers are impor- 
- tant to our society. 









. B, id^^tiofi. Work Micl L^^rt Altsmativ^ (Qontj 
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1 






rOr^ m@i 

_ — .-.^ — — 1 


Heed 
Being 

Met 


^eed 
Partly 
Being 
^let 


Need 

Not 

Being 

Met 










l8. To awa> 1 of tha differrat kinds of jobi 
wlthits' Qn# career fields and how much skill 1 
Med In ©rder to gat^-€aeh kind of job. 


















If, tfo understitfid the relatlGnship between w 
mAqoX dlsiies and eari^j plus* ^ 


















20* To imderstand how the netds of ioalety la- 
















21. To imdarsti^d that InQreased Imswledga htlpi 
chaflge arf-stijifi^bbs and helps oreata nw johs* 

\ - ' — 
















22i' TQ landaratand how jobs oh«^a as the ogmaunlty 








e 








23, To learn how I can help J^rove our Gomunlty 
and looiety, 

. . ^ \ ' 
















2k* To be aware that the kind of Job a persOT has 
^feots how mueh leisura time (free time) he '\ 
has, , 
















— - ^ --- — ■ — ' — -- 

_ ^ , ■ \ . 

2^* To learn about the dlffer^t w^s of how to get 
tr^n^jg for Careers and Jobe* ^ 

\ 

' - ^ \ 
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C. Lift Styl^and Ptnonal Satiifagtion 



ll 


i 

it V <^ 

m ^ u 






( -- 

For mef 


Heed 
Be tag 
Hat 


Need 
Partly 
Being 
Met 


Need 

Net 

Being 

net 










26. ^deritand Ipeople work^ arid the rtaions 
they plek ©na kind of job iaatti^ ©f 
















27. To mida^^itand that evejy job has its good poiati 
aad bad pointi* 
















28. To tmderitand that Jbhe kind of carter I have 
caa help saike me feel good ^out Borielf. 










i 






29* To leaiii tbit soEietimesp \Aen SOTie people vorkj 
it help^4hea feel they ^e iagportantj 
worbteMle, beleng to a groi^p and are learning 
and achieving* 
















30* f^leam that 1^ beliefs tod valuei affeet m 
behavior Mid the def^^lalons I make* 

/' ^ " " 
















31. T© mideratand hw I oaa be happ^ 01 mttiappy^ 
%d,th the same kind of ois'eer or job j depending 
on whether I like the people I work withj the 
place I wqrk the eOTimiity and other work 

i conations* 
















32. To use what I teow iOsbut ayself^ Job, and Job 
happinesi to help me ohooee a possible career* 








t 








33. To be aware of the rays a person working in a 
speeialty area has to depend on ©their people 
in other ipecialty areas* ' 








* 








3U* To taew how import ^t it la for me to be happsT 
in Job, 










^ Supportive Concapts for Each Career Education Goal 

Career education and the career education proceas reorient instructional 
and gulduct prograais and are based on the follow^.ag concepts to enable c 
individuals to associate learning to career applicatrlons , implications * and \ 
options. 

For Mch of the career education goals » Vasic concepts have been identic 
fiedi Hie following outline shows the goals jSKpanded to include the concepts i 

1* Basic Skills - ^ 

Goalj^ Master the basic skills which are essential to successful 
I preparation for a constriictive and satisfying career* 

Supportive Conc^ts of Career Education - . 

a. Knowledge and skills in different subjects relate to performances 

in different work roles, 
b* A direct relationship exists Uetween education and employability 

for an Individual 

2* S e If - Awar ene 8 s ' , ^ 

Goal I Acquire a positive attitude toward self and others, a sense 
, of self-worthj and the motivation to aeeompllsh personal goals. 

Supportive Concepts of Career Education^^^ 

a. Individuals differ In their ^nterestsV aptitudes , abilities, values* 
and attitudes'. ' ^ 

b* The understanding, acceptance, and development of self is a lifelong 
process and is constantly changed and influenced by life experiences. 

c. ^ People have dignity # 

d* Hobbies and Ihterests may lead to a vocation. ^ 

e. ' '^ Satisfying and rewarding work may bring self^fulf illment . 

f. Persons need to be recognlifed as haying dignity and worth. 

3# Attitude Development ^ 

Goal I Develop positive attitudes toward learning, work, leisure, 
land Individual and cultural differences, ^ 

' Supportive Concepts of Career Education 

a. Work meanf different things to dlfferant people* 

b* Personal relationships with co-workers are important to job satisfaction. 
An individual -s attitude may affect experiuncei In an occupation* 

d. Relating attitudes and interests to charactetistics of occupations 
i^roves ' the probability of 'satisfaction with occupational, choice, 

e. liidlvlduals work to meet personal and social needs and to attain 
.various rewards or aatisf actions. 




f . Worthwhile use: of' leisure time la vitbX to mental and physical health 
ig!, Ea.cS individual has a contribution to" make to the world of work. 

h. There Is dignity In work, = 

i. Work is iinportant to the worker and to society. , 
Eduentional Awartoeas 

Goal,! / Recognize^ that all educational experiences are inte|rated 
with total career development and preparation. 

Supportive Concepts of Career Education ^ 

a* There is a relationehip between tie comitment to education ana 
work and the availability and i^t|ilMtlon of leisure time, 

b. In the future, Indivldtials My'Tiave to be continually Involved in , 
ratraiaing for maintenance of occupatiOTal status* 

c. Individuals require education to cope with a changing society, 
d* Education and work are interrelated. \ 

e. School is part of the preparation for a life of work. 

Career Awarensss and EKploratlon 

73teaii™beyelop an early and continuing awareness of career 

options and opportunities and explore them in relation 
to maturing personal values, intereats, and aptitudes. 

Supportive Concepts of Career Iducation 

a. There la a wide variety of occupations may be classified 

in several ^ays . - ' 

b. Information about occupations lb needed by all individuals* 

c. Individuals are oriented to data, people, and things. 

d. Jobs are grouped by job families tor clusters. . 

e* Individuals may find many lobs which are suitable for them, 

f . Society is dependent on the' work of many people. 

g. People do many kinds of work. 

, h. Career araas have a hierarchic^ structure. 

Carser Planning and Decision Making 

Goal: Develop an understanding of the Interrelationships among self;, 
work/leisure, and spelety And apply this knowledge In making 
wlsa decisions along the career development contlnutm. 

Supportive Concepts of C^areer Education 



Envlioamant and individual potetttlal interact to influence career 



d^alopmentp 

bt ifndlvlduals must be adaptable in a changing society. 
^ d» / Job spftclallEatlpn creates interdependancy t 

d/ Tscteibloglcal progress eliminates cha^gfs md creates jobs. 

A. Supply jl^d dirtand help determine occupational choice, 
/ f* Occtvstional choice affects the individual's life-style. 

g. Occtspatlonal choice is a developmental process • 



h* Sons individuals live in a Tparticular geographical location 

/ bt^aufit of the nature ot their ^wrk._ 

i. ^i^irfire*time wtivit may affect occupational eH^ 

j« Geographical settin^^ affect work, 

k* Individuals are responstble for their own career planning. 

1* Finding out about one's self ^ interests, and abilities Is important 
in decision making • . 

Career Freparation ' , ^ 

\ ~ ~ . , ■ ' ^ / ., ^ 

€eal: DaVelop competencies needed for progression or entry into 
the next educational or occupational level. / 

Supportive Concepts of Career Education ' 

a, Raowledge and skills in different "subjects- relate to 
different work roles, ^ 

b. There are many training routes to job entry. 

c, * Jobs will e^st in the future that are different from those 

found at present or in the past. 

d. There Is need for cooperation in work* 

0. There are. Identifiable attitudes and behaviors which enable one to 

obtain and hold a job, / 
f* Work .experience facilitates career decision making. / 

Consumer and Economic Awarenees 

Goal: Understand the contrlbiition of work to the econoiaic system 
-and acquire the consimer competencies needed to make wi^e 
decisions in the use of Individual resources, 

^i* _ > . ^ ■ ■ 

' Supportive Concepts of Career Education 

a. Economic and political forces create changes in emplbjnaept 
opportunities , 

b. Occupations exist for society*! purposes i all jobs contribute 

to society's #ays of living. ' - . 



■ • ' . Appenaix f 

' TriMlitlni Cireir Education Goili into Isirnir Objictivii 1^ Agi Spifli 



Goal 



;ipts 



Supii prograi pb^sctlvi 



L Basic ikllli s 
tcrttvilop ill- 
bisle sklUs 

coiputatlon^ 
liitiiiings mi\ 
gpeaki&i which 
gt% igsiQtiil 
succisifui prep- \ 
miim tot a 
construetlvi and 
satisfying earsir 



Knowlid|i of ' 
sklUs in differ 
int lubjicti 
rilati to pirfo'r- 
jiianei In dlffir- 
gnt work roles . 



A diract relr 
tiQnshl|! Exists 
bitwiin iducatlon 
and lEployabllity 
for inindividuiL 



Students should 
understand the i 
relationehip between 
subject skills and 
occupations, > 



ERIC 



K-3i itudints will nasi oecupa^isns in which good' 
pemanship is criticai to i their hialth and 
weiHalngi 



liluitratlve leamir objeetiks {byap spin) 



k-4\ Studintt ^il discribi how skills taught in 
f lading , Mthiiatici , mi spslling, be r 
nieiisary in lacli of three occu^ationi (ent , 
ikilledj' oni technical, oni profissional) . 



h4\ Itudinti/wilivtita i Mpgrt 

iff let' of thilr own acadiiic siieciflses and 
failuril>on cireir 



9"12i Studgnts will name two sccupatiens that would 
utiliM thi skills liamed in lach of thtir = 
. subjects j re'siarch thosi' oceupitiora > and 
report thair findings, 



Adults s Sfudenti will alip thilr i 
with thtir sariit choicis. 



ivel skiUs 



/■■■ft- 



tivi ittiye; 

Eowitd Silf'and 

aoi! tie idtivi- 
to 

loala 



ItidMduilsdlffir 
in thsif Intirifts, 
gptltudei, ablU- 
tliSi valuss, and 
attltudg§« • 



tiig undicitaQdkg) 
iccsptancei afid ' 
diyaiopDiDt of , 
lelf is a lifi- 
Icng prociis and 
li coastantly 
changid and in- 
fWincid by llfs 
gxpicisncss. 



Satiifylni and 
rtwirdlni work 
lay bring self- 
'fulflUient. 



%er|c 



FsrsoDi nisd to 
h regopiiid a§ 
havini dignity ■ 
and worth. 



n. 



Siipli ^rograi Objeetivs 



Studsnts should undsp 
itand that thiif 
pique charactiris- 
ties qualify thim. 
for a variety of 
pseilbli earearsi 



Illistrativi Lilrair Objictlvis (by age span) 



4t, Stuients will bi ibli to nail thi var ieui ways 
, in whieh indlviduali diffir (intiriiti, 
flbllltiii, attitudii, valuss, aptittidis) • 



■6! itudintii will bi iblt to naii ons thini thiy do 
weil and fivi-oMupitlons lihsifi.{his ibility 
would U uitfuli 



h iitydiati bi abls ^ pripari a ehart ■ 
j'jipiring thiir quillfieitions (intitisti, 
iptitiidig, liid as 0&) for a tentative oeep^ 
Eionai ehoies^ih theii listid ia the ' 
^ tcupational Outieok Handbook as ipprepriati ' 



fpii that eeeufation, 



42; Studints will bi able to intervii», analyii, 
and diicrlbi a worksr who is fjfty yii£i \old' 
or eldir and liara what Ufa wpirltneei havs 
affictid thi workir's cariir divilepiiiiat and 



S I Studsnts' will bi abls to fofiulati Job 
iKpictitions constitint with thilf pirsonal 
attributis, 
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3. iltitudi 




to 

tovard Ifgrnifii, 
wik^ liisurii 



^d eultural . 
dffferiness 



g;fCeneipts 



,8 
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PiKsoflal rsli" 
tiOflpMpg with 

la^ortiat to job 
gatlifactien. 



of Iiiiure till ' 
is vlcal to one'i 
iSQtal and 
physical health, 



Individuils work 
can iiit perssnal 
and social needs ' 
and provldi 
varlQus rewards Qt 
eitisf actions , 



Work lea 
dlf'firint things 
to dif fiMnt , 



Ssipli Frograii Objictive 



itudents should 
undefstuid how thi 
rilationihlp betwien 
thi woiwr and thi 
work enviroMint 
can affect job 
satii faction i 



.■.■..•■,":?Sf3 
fH,"""*'?*^ 

_— .4- 



I^lus tritivi Learnir ObjeGtlvis (by ige spaa) 



K-3i Studinti will Ust thfii qu^itiss of.eths? 
piogls that thsy like mi ihrei quUltlis that 
■ they, don't liks. . ); , , \ 



k-4\ Itudeiiti will naie.two piiso^l qualltlii that 
CM bs d^ilopid to help thi ^tii^^^^^^ 
' sthirs' ifld dsMBStrati' their pslAitiiat by 
using 'thise quaUtlss in thi cl 



h4\ Itudents will draw two eirteoas, oni diplctlhg ' 
• a pirion with psrsonal ehawetiristlcs eonpatibii 
with the ]oh and thi othiriipictlng loai iii- 
coipatlbli fiaturest 



9--12i Studints will visit two d|ffiriBt sltas of iieh 
of thei^ two tintitivs eilreef cheicis, latirviiw 
the workiri is to Job saliiffictionj tad writs 
an anilysls of 'their flniings , . ; 



yultsi Studints will describl i work sittlni, that fits 
lore ipproprlatsly ii^io thiir valui^tS^^^ 
' ' two tsptitivi cariir|t^eiiVwiU isf^' ^" 
quirlis as^to BBplopilt oppet^inlt^ 
persoonii Mnagir l| thiie loeitid&s» 



report their liBdinjge to a tiaehir/eou|gilii^ 




iivilepiBiot and 
pflpifltion 



i i 



In tt\e futurs, 

have to be 

tlQUglly iQvolvid 
in isttAlnlng for 
thi pal&tsQuci 



status. 



Individuals 
fequlri iducaclQn 
to espi in a' 
changing society, 



Scho@l is part 
of thi pripara" 
tlon fof a life 
of work, • ' 



§«upls Frograi Objirtivi 



Stu^eats should 
tmderitand the 
Relationship betwien 
educatiOA and careec 
devilopaint, . 



lilustfatlye Uarner Objictlves (by a|i spafi) 



^3 1; Students vill leebplie that different kinds 
of work require varying degrees and types of 
^ idueitlonal, preparation. * 

■ 7" " ■ 



4— 6i Studiats will ricognlie thit different kinds 
of work requiri varying d§iries and types of 
iducitional pripantion, 



h4\ itudenta will diserlbe the vslue of leniril 
education as a nicissary foiudation for fu,turi 
speclallied training. 



h-lti itudenti will iiki two tentitlvi\:careir eholeesi 
(bMid m pievlo|is reieareh) and will oaki a 
list of steps fot' job eatry lat$ botH of tbise 
oceupaclonsi f 



Adults I Itudents will anilyie the loie ^f .eontinuoui 
education and trainii^ f^r enhanclji isd affi 
Ing OQi's, careir divilopisnt pptintiali ^ 



5, gjriiT j^ara - 
MM ind 

to diVilap an 

tlnuifll swiMniss 
of umt Dptloni 
and opportualtiie 
and explori thii 
in riiation to 
iityring pirsonii 
^aluii, intiriits 
and iptitudis 



:iptS 



Occupations m 
ciissifiad^ by 
fasillies ot 
clusters to 
facilitati study 
and ixploration* 



C Atiniilng akplor^ 
riion of cireir 
infoinnation and 
careir options Iri 
an Qrganiiid ian- 
nar^ contrlbutai 
to the ear^ir 
dieision^roaklng 
proeaaa, 



The inaturation 
of pifional in* . 
il|htij valuiS, 
and intirasts 
with rigatd to 
mm options is 
a cDntinuoug and 
iilWnitiitid 
procaaii 



Individuals are 
oflantid to uU^ 
piOplij and 



Saaple Propai Objactivi 



Students should 
understand the valui 
and use of a clasii^ 
ficatlon or cluster- 
in| Bysm to analyse 
and explore the 
vaiisty and coinplaK^ 
ity (also inter- 
relatedniai) of 
OGCupationi. found in 
the world of work* 



Illustrative Liarner Objac^ (by aga i 



=3; Students will rilate the work done by pifanti 
or other individuah to broad groupings ot 
cluatiri of iob ftailiei. and identify the workats 
as those who produce goods or provide servlceB. : 



4-6; Students Mill' anilyzej discuss, and chart the 
key jobs In the coniunlty which illusttate the 
Interdipindincs of paople dolni Chile Jobi and 
the relationship of thiSi Jobs to job fiiilies 
within the broadar Glustsring syiteBi 



h4\ Students will salict, study, and fiport on Job 
faioiliip found in two cariir clusteri o| e^rjlng 
, interest on the basis of interisE invsntoiiii, 
, ikploration in the coffimunltyi ind s| on §r in 
tens of an intireit in the work of 'two individ* 
uils wgaged in jobs found in each of thiss 
clusters. 



-12 1 StudinEi will. inviStigaEi two or ion jobs in thi 
csmunlty or area which, irt found in s carier 
cluster of top personal intirest and sssoelite 
personai intiristi and 'iptiludis (in a systinatic 
. wrltcin siinnir) to thiie inviitliitions and driw 
conclusions ai to whathir tha jriient cirair |lin 
is on tirpt, liading to further ixploMtlon and 
,investl|ation of the next levil ef prapijitisn 
options, . i. , 



Adults rstudanif Viil rfiview past iducational and 

oecupationil pripiratlon ; pripiri i plan based 
on tistlni, eounsalini, and lnforMtio& felaElng 
to job trends, and io on for priparing new for a 
spicific 'job; and will pripari a furthir plan for 
gittlng that job (through the usi of idult cirier 
ciricir, tsaehir asslitancij wuniilor hilp, 
vocitional couniilinij and 10 enli 



i 



Goal 



6, Gareir llinnlng 
and Di_ei§iQn 
Making; , 
to diyglop M 
undirstanding of 
Chi iBtirfilation= 
ships aneng gelf^ 
work J lafiurij and 
soclitj^ antf apply 
this telidgg in 
iiking wlii 
dicislons along 
ths Ciraar divelop- 
nint concinuui 
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Concepts 



Indlviauils m 
tisponiible for 
their own thtm 
planning, 



IichnQlogical 
prograss ellnil- 
nitii changes and 
mmB Jobs* 



Occupational 
choici affecti 
an indlviduars 
llfe^''Styli. 



Leiaure-tlini 
activitiea may 
affect 

oecupational 



Saniple Prograni Oblectivi 



Students ihould 
undirgtand and use 
the dcclslon'^iiiakini 
process as it 
applies to oni'i 
caraer planning, 



/ 



Ulusfffltlve Learner Objectives (by ip ipw) 



K-3i Given a choice of three clissrooni jabSj students 
will decids on and participati In oni activity. 



4-6! Given a list of school peribnnel, Btudents will 
discuss ona reason why each inployie aiay hivi 
Mdi that carsir choice , ' 



1^4', Studinti will idintlfy i faious person \?hs ovit' 
crae handicapi in pursuit of a spiclflc oecupa- 
tion ind describe at laast oni dieisien point 
in that pirson's carser devilapiinti 



9-12 1 Students will list the sirlss d stipi they 
should go throu|h to raake a ami ehoici 
and describe how ixploratisn fits into this 
plan, 



Adults; Students will raaki plans to exeeuti careir 
choices, and discuss these plans with a tsicher 
or counselor I , 
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G0al 



Freparstlgn 
to divelsp coi* 
pgteQciei niided 
lot pFogfessldn 
or iotry Into thi 
nest sducatioQai 
or occupational 
Isvil. 



Concepts 



Many training 
routes to job 
intry are 
aviilable, 



Indivliuals can 



to pi 
Jidiquateiy in s 
varisty of 
occupationi, 



.Saiple Prograi Objectivis 



Illustritivi Liarnpr Objectives (by i^a span) 



Studints should 
undirsCand that lany 
training routes are 
available for a 
variety of possible 
gccupational choices, 



FRir 



Individuali lust 
be adaptable in 
a changing 
society i 



Stdonto will, mm fiv^ 'different traiiiin?? 
rcutfis. 



Students will be abli tp naini two soufcfis of 
trainini Information and report their findings 
to the ciass. ' , ' 



/ 



1-4 1 Students will bi able to intsrview adults' , 
liployid in a spielflc occupation and pripatt 
I chart dipicEing the dlffirences in the adults' 
trilnlng routes/ ■ - 



9-12: Students wiil bi abli to resiirch all triining 
routi altimitivsi in two tintatlvi cariir 
cholcei and write a paper corapiliiig thi findings. 



Adultii StudiBts will bi ible to Mki'a tintative eareir '■ 
cholci basid on resiareh; send for application 
prociduris for thi triinini^ routi chosin which 
is iost appropriiti to the studtnts' t^iIuis, 
mtiristi, abllitiii, and so on; and riport to 
thi couniilor on riciipt of thi liCiriili for Jgvjf 
a'disftussion of ths dsciiloni 



/ 

1 


Social iKpecta- 
tiojis influinca 
the natu^a and 
structure of 

work. 




6,1 Consu^r and 
IconeDle Ava^enass 


OcGupational 
gupply and ■ 
daiand havi an 
iropact on cariir 
pianning^ 


ea undaratand the , 
MBtribution of 

acdaai|e syitii 
and aquire the 
coniunsr zm^i" 
mdu niidid to 
iiks wisi'dici' 
iim In the uii 
of individual 

rlSQUECIS 




Occupationi eKlit 
for society's 
purpoiis; lU 
jobs contiibuti 
tb iociity's 
way of livini* 


h 

I 

/ 

1 


j ■ 


ConsuQir ipinding 
hilps datiraine 
whitbir indivi* 
dull bualneisei 
lUCCied or faili 





Concgpts 



Saiapli Prograni Objective 
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Otudenta should 
understind thi raany 
wayi in, which soci- 
ety influences thi 
nature and structure 
of work, 



lUiiStuative Uarnsr Objactlvei (by age ipan) 



K-8i students will till a story about what the world 
would be like if thire wira no ' 



oeeupation, (laeh student imirtB 
occupation in the blank,) 



different 



Studeiitfi will, idiatify two byinsicsi ^e.g., 
sirvicea, utilltiii) which havi'biin influenced 
' by tichMlogleil idvaneis lad Intirvliw the 
pifsonriii Qanagiri In at liast-oni of the 
businesses to deteriinrwhat influence 
technoloiy has hid on iiplopinti 



?-Si Studints will collict infofiitian on ont 
oecupitioji of spiciil intiEist md pripari sn 
oral report in which thiy idiatify it liist 
thru actlvitiia of that ocQupatidn that are 
responsivi to leeiital flieds. 



-12 1 itudents will interviiw a pifaon who ie workini 
in two of thi gtudinti' tintativi m%%t 
ariai and will find out how, 
in the pait five yairs md how the job his 
affictid lifi^styleSi 



AduitB! Studints will analyii how £ic)inelflgieil 
lay affect eiplopent opportunltiis In i 
tentative earetr ehoici, 
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Appendix G 

Evdluation Check of Career Educatioiv Implementation 



Name of school district 



The Four 
Ca 



Career Education Progress Profile 

Major Stages ^f School District / 
rear Education Development 



.1. 



Readintess , Interest in the career education process has 
by which of the following? 



ffSfen eKpreised 





High 
interest 


* Modertfte 
interest 


Low 
interest 


Governing boar^ 








District administration 








School staff 








CoBomtmity 


t 






U 

Other 




i 





11* Commitment. 



The district has evidenced 
career education by % 



commitment to 



Govarning board 



Govarning board 



AdminlstraClva 
regulati ons 
Adttinis trat Ive 
itipport (no regula-, 

^location of 
resources i 



C. Materials 



Career a^eat ion 
advisoyy cOjro^ttss^ 



Caraer edueatlon 
district plan 



Q&tBmt sdiicatldn 
school plans 



Achieved' 
or 

eomp 1 i shed. 



Partially ^ 
achieved 
or 

in progress 



J. 



Net 
achieve_d 



If partially achieved or 
not achieved with reference 
to future action 



Hi|^U 
priority 



Low 
priority 



CoBmentg_ 



Ill, Degree^f Development and Supplementation . Tha district has evidenced 
• development and supplementation as follows' « 





Achievfeid 
or 

aGcompliBhed 


Partially 
achieved 
or 

in progress 


Not 
achieved 


If partially achieved or 
not achieved with reterence 
to future action 


High 
priority 


Low 
priority 


Comments 


Needs ^ 
Assassment 














Establlslimant of ca» 
reer education goals 








* 




— — — 


Establiiihment of car- 
reer education ob- 
.1 act Ives 














Davelopment of ca- 
reer Education i^ata- 
rials wd actlvitias 








/ 

/ 

— . — ^ /- ■ 




specify 
subject 
areas i 
















4—6 














7—9 














10—12 














In^lemsntation of 
career education 
activities 












Specify 
subject 
areas i. 






























7—9 














10—12 














Development of ca- 
tmmt education guid- 
ance system 














K"3 














4-^6 














7—9 














10—12 






i 








Implementation of . 
career education 
Euidance system 


* 












K— 3 


^ -^r. =4 












4^— 6 














' 7—9 














10—12 








— ^ -- 






Davelepmnt of com^ 
mimiMJtsourcas 














Implementation of 
comunlty resources 














Inclusion of caire^r 
education excepts 
iA' other disCf let 
pro^rms ^ 












Specify 
programs 1 


Desi^ of s Mrefr 
education staff, 
devslopMnt progrra 








f 






Xq^lMMtEtion of a 
staff dsvalqpi^nt 
program 

















Achieved 
or 

a L. c u ui p =t ^ : ^ a « 


Partially 
achieved 
or 


Not 


If partially achieved or 
Vkot achievod with reference 
to future action 


High 

^ / ' ' ' ' - 


Low 

- 




DevalopMfcrNt of com"- 
municatlon system 














Dlatriet 




\ 










Community 






- — 








^ With other 

dlstrieta 
Implamentatlon of a 
conmunication syetem 




- — - 


















District 














Conoaunity 






- - - — 








With other 
, districts 














Placement of atu- 
dsnts on graduation 















IV* Evaluatioril The district has evidenced this byi 



It 


Achieved 
or 

accomplished_ 


Partially 
achieved 
or 

in proprass 


Not 
achieved 


If partially achieved or 
no^tf achieved with reference 
to future action 


High 
priority 


Low 

priority 


Comment a 


Development of an 
evaluation plani 














Process 














Product 














Implementation of 
an evaluation plan: 










s 




Process 














Product 














Follow-up studies 















V. PersQimel . Who coordlnatas/ directs/admlniaterB caraer education In your district? 

^Hame 

/Titl e 

VI* Fxmdlpg . Funds expended last year in, support of career education 
and their .sources werei 




Sburce 



Amount of fi^dj e^^endad 
(example) VtiA ^ ■ - ; ,__ 

^ $ . 



Total 



\ 



VII. CoMaenta pr Explanation 
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trom the CaUiuiiiia SUu i^^^Uiuwni ui i=,uUuauuii= w-n ^ ■■: 

Widely used m the following; ^ ^ ^ 

An As^tmnkof the Writing Performance of Cidifornia Sdhool Samor. (197 /) | 
Attendee EnroUmant AecounUi^ and Reporti^^ . 1 jq = 

Bihyomphy of Ins&uctiontl Materials for the Tfaching of French (19 /7) - 
Bibliopiphy of Initoietional Materiall for the Teaching of Portuguese (1976) ^'^^ 
Bl^deRtttei of the Road in California (1977) ; ' . j 

Caltfomii6ujd%to Nient Partiaipation in Diivar i.ducjtiQn (U . ^ 
Caltfmik Guidelo Traffic Safety Edueation (1976) ^ ^ qq 

t t^6fnia Master Pto for Specie Education (1974) 
C;ilifo{nla Frivate School Direetoryp 1978 • 1 1 'oo ' 

^iifornla Fublie School Directory, 1979 ' I qq 

CaUfofnia PuWie Schools Selected Statistics, 1976-77 ( 1978) ^ ^'^^ 

CaliforaiaSch<K>l Accountin|^Manual(i978) ^ 

CiUf^ni* Sdiool Effectiveness Study - ^ , 'gj 

California Sohdol Energy Concepts (1978) ' 
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Cilifornla'Schools Beyond Serrano (1979). q^q 10 00 

Caltfornia Teachers S^es and SalMy Schedules J 977-78 (1978 8^ 
Cai^f Education: A Position Paper on Career Development and Preparation (1974) 

Caieef Eduemtlon Mlcrofidie Collection Catalog (197S) j'^j 
ComputiTi for Leaining (1977) ^ mqtb^ I SO 

tDlscufiion Guide for the CaUfomia School Impfoyetnent Wopam (1978) ^ 
DUtrict Master Plw for School Improvement (1978)^ ■ ^ 

ftis^ct Paid Insurance ftopams CaUfomia School Districts, 1977-78 (1978) 1 50 ' 

EniUsh Ui«uaie Framework for California PubU^ l ^n 

tEs^lishing School Site Councils^ The California School improvement ftopam (1977) _ - ^ . 

Genetic Conditions: A Reiouree Book and Instructional Guide (1977) ^ ^'^^ 
Ouide fGf. Multicultural Education; Content and Context (1977) ' ^^^p 
. Guide for Ongoiiii Planning (1977) i^. /i q-ts^ i-SO 

Handbook for Assessing an Elementary School ftopam u^ g 
HandWk for Reporting and Using Test Results (19^) . 'g^ 

1 A Haiidbook Regardini the Privacy and Disclos^^ . . ^ 135 

^1 He^th Induction Framework for Califormi Public Schools (1978) ' 
Hospitality Occupations Cumculum Guide (1977) 85 
Implementing Career Education: An Administrator s Handbook (1976) .85 
implementing Career tducaUon: CommunJiy Involvement (1977) . 
Implementing Car^r Education:, Concept and ftocesg (1977) 
ImplementingCmerEducadon: Exemplary Practices ( 
Implementing Career Education: Instructional Strategies Guide (1977) 
Imptenienting C«eer Education: Nine Modal ftactices (1976) 

Liability Insurance in California PuWic Schools (1978) - . # 2 50 

Fhysi^ EduQition for OMdren, Ages Fout Throu^ Nine (1978) 

tPlinidng Handbook (1978) ^ . , y%an^\ * 2 60 

Repoftof the Ad Hoc Commitye m Interited Educational Programs (197€) J-^^ 
^^^^e^g PraiflBwork for California ^bUc Sc^ ' j'jQ 

^^S^Ss^ du^tiori Framework^for " 2 20 

State Gu^Unei fdf S^ool Athletic ftopams ( 1 97B) 
f Studentt* RI^U and Re^ontibiUties Handbook (1978) 

Orders diould ba dlrictad to: 

Caltfornia State Department of Education r - 

P,0,Box271 . , 

Saeraininto,CA 95802 

. Ran^tin^ or Mrchaie or^ must accompany order. Purchase orderi withoiU^hecki p ae^pt^ only 
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A Si^to^ Ult^pubUc^tioni a^abir fro^ tht DepartimnI may ba obtamid by witmg to thi addfa is 
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